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FOREWORD

The Pandit Sunderlal Sharma Central Institute of Vocational Education (PSSCIVE) a constituent of the National Council of Educational Research and Training (NCERT) is spearheading the efforts of developing learning outcome based curricula and courseware aimed at integrating both vocational and general qualifications to open pathways of career progression for students.  It is a part of Central y Sponsored Scheme of Vocationalisation of Secondary and Higher Secondary Education (CSSVSHSE) launched by the Ministry of Human Resource Development, Government of India in 2012. The PSS

Central Institute of Vocational Education (PSSCIVE) is developing curricula under the project approved by the Project Approval Board (PAB) of   Rashtriya Madhyamik Shiksha Abhiyan  (RMSA). The main purpose of the competency based curricula is to bring about the improvement in teaching-learning process and working competences through learning outcomes embedded in the vocational subject. 

It is a matter of great pleasure to introduce this learning outcome based curriculum as part of the vocational training packages for the job role of Non-timber Forest Produce Col ector. The curriculum has been developed for the secondary students of vocational education and is aligned to the National Occupation   Standards   (NOSs)   of   a   job   role   identified   and   approved   under   the  National   Skil Qualification Framework (NSQF). 

The curriculum aims to provide children with employability and vocational skil s to support occupational mobility   and   lifelong   learning.   It   will   help   them   to   acquire   specific   occupational   skil s   that   meet employers’ immediate needs. The teaching process is to be performed through the interactive sessions in classrooms, practical activities in laboratories and workshops, projects, field visits, and professional experiences. 

The curriculum has been developed and reviewed by a group of experts and their contributions are greatly acknowledged. The utility of the curriculum will be adjudged by the qualitative improvement that it brings about in teaching-learning. The feedback and suggestions on the content by the teachers and other   stakeholders   wil   be   of   immense   value   to   us   in   bringing   about   further   improvement   in   this document. 

HRUSHIKESH

SENAPATY

       Director

 National Council of Education Research and Training

(i)

PREFACE

India today stands poised at a very exciting juncture in its saga. The potential for achieving inclusive growth are immense and the possibilities are equal y exciting. The world is looking at us to deliver sustainable growth and progress. To meet the growing expectations, India wil  largely depend upon its young workforce. The much-discussed demographic dividend wil  bring sustaining benefits only if this young workforce is skil ed and its potential is channelized in the right direction. 

In order to fulfil the growing aspirations of our youth and the demand of skil ed human resource, the Ministry   of   Human   Resource   Development   (MHRD),   Government   of   India   introduced   the   revised Central y Sponsored Scheme of Vocationalisation of Secondary and Higher Secondary Education that aims   to   provide   for   the   diversification   of   educational   opportunities   so   as   to   enhance   individual employability, reduce the mismatch between demand and supply of skil ed manpower and provide an alternative   for   those   pursuing   higher   education.   For   spearheading   the   scheme,   the   PSS   Central Institute   of   Vocational   Education   (PSSCIVE)   was   entrusted   the   responsibility   to   develop   learning outcome based curricula, student workbooks, teacher handbooks and e-learning materials for the job roles in various sectors, with growth potential for employment. 

The   PSSCIVE   firmly   believes   that   the   vocationalisation   of   education   in   the   nation   need   to   be established on a strong footing of philosophical, cultural and sociological traditions and it should aptly address the needs and aspirations of the students besides meeting the skil  demands of the industry. 

The curriculum, therefore, aims at developing the desired professional, managerial and communication skil s to fulfil the needs of the society and the world of work. In order to honour its commitment to the nation, the PSSSCIVE has initiated the work on developing learning outcome based curricula with the involvement of faculty members and leading experts in respective fields. It is being done through the concerted efforts of leading academicians, professionals, policy makers, partner institutions, Vocational Education and Training experts, industry representatives, and teachers.  The expert group through a series of consultations, working group meetings and use of reference materials develops a National Curriculum. Currently, the Institute is working on developing curricula and courseware for over 100 job roles in various sectors. 

We   extend   our   gratitude   to   al   the   contributors   for   selflessly   sharing   their   precious   knowledge, acclaimed expertise, and valuable time and positively responding to our request for development of curriculum.  We are grateful to MHRD and NCERT for the financial support and cooperation in realising the objective of providing learning outcome based modular curricula and courseware to the States and other stakeholders under the PAB (Project Approval Board) approved project of  Rashtriya Madhyamik Shiskha Abhiyan (RMSA) of MHRD. 

(ii)

Finally, for transforming the proposed curriculum design into a vibrant reality of implementation, al  the institutions involved in the delivery system shal  have to come together with a firm commitment and they   should   secure   optimal   community  support.   The   success   of   this  curriculum   depends   upon   its effective implementation and it is expected that the managers of vocational education and training system, including subject teachers wil  make efforts to create better facilities, develop linkages with the world of work and foster a conducive environment as per the content of the curriculum document. 

The PSSCIVE, Bhopal remains committed in bringing about reforms in the vocational education and training system through the learner-centric curricula and courseware. We hope that this document wil prove useful in turning out more competent Indian workforce for the 21st Century. 

RAJESH P. KHAMBAYAT

   Joint Director

  PSS Central Institute of Vocational Education

(iii)
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1. COURSE OVERVIEW

COURSE TITLE: Agriculture – Non-timber Forest Produce Collector

Non-timber  forest   products  (NTFPs)   are   al   forest   product   other  than   timber.   This   includes  fruits, vegetables, honey, resin, bamboo, rattan, grasses and fish. Many people in and around forests col ect NTFPs   for  their   livelihoods.   The   NTFPs   Col ector   gathers   forest   produce   from   unrestricted   forest areas for self-consumption or for sale. He/she should be able to identify the various plants species used   for  NTFPs  and   the  animal  species general y  found  in   the   unrestricted   forest   areas.  He/she should be able to perform sustainable harvesting practices and comply with forest regulations. 

COURSE OUTCOMES: On completion of the course, students should be able to: 



Apply effective oral and written communication skil s to interact with people and customers; 

Identify the principal components of a computer system;

Demonstrate the basic skil s of using computer;

Demonstrate self-management skil s;

Demonstrate   the   ability   to   provide   a   self-analysis   in   context   of   entrepreneurial   skil s   and abilities;

Demonstrate  the   knowledge   of  the   importance  of  green  skil s  in  meeting  the  chal enges of sustainable development and environment protection;

Identify plant species that are general y used as non-timber forest produce or products;

Demonstrate the knowledge of demand and supply of various NTFPs; and

Demonstrate   the   knowledge   of   sustainable   harvesting   practices   adopted   for   col ection   of NFTPs.




COURSE REQUIREMENTS:  The learner should have the basic knowledge of science. 

COURSE LEVEL: This is a beginner level course. On completion of this course, a student can take up an Intermediate level course for a job role in Horticulture, such as Greenhouse Operator in Class XI and Class XII. 

COURSE DURATION:  

        400 hrs

Class 9     :    200 hrs

Class 10   :    200 hrs

________________________

Total         :    400 hrs

________________________

2. SCHEME OF UNITS AND ASSESSMENT 

This   course   is   a   planned   sequence   of   instructions   consisting   of   Units   meant   for   developing employability and vocational competencies of students of Class 9 and 10 opting for vocational subject along with general education subjects. The unit-wise distribution of hours and marks for Class 9 is as follows: 
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3. TEACHING/TRAINING ACTIVITIES

The teaching and training activities have to be conducted in classroom, laboratory/ workshops and field visits. Students should be taken to field visits for interaction with experts and to expose them to the   various   tools,   equipment,   materials,   procedures   and   operations   in   the   workplace.   Special emphasis should be laid on the occupational safety, health and hygiene during the training and field visits. 

CLASSROOM ACTIVITIES 

Classroom activities are an integral part of this course and interactive lecture sessions, fol owed by discussions should be conducted by trained vocational teachers. Vocational teachers should make effective   use  of  a  variety of  instructional  or  teaching  aids,,  such   as audio-video   materials,  colour slides,   charts,   diagrams,   models,   exhibits,   hand-outs,   online   teaching   materials,   etc.   to   transmit knowledge and impart training to the students. 

PRACTICAL WORK IN LABORATORY/WORKSHOP 

Practical work may include but not limited to hands-on-training, simulated training, role play, case based   studies,   exercises,   etc.   Equipment   and   supplies   should   be   provided   to   enhance   hands-on learning   experience   of   students.   Only   trained   personnel   should   teach   specialized   techniques.   A training plan  that  reflects tools,  equipment,  materials, skil s  and activities to  be performed  by the students should be submitted by the vocational teacher to the Head of the Institution. 

FIELD VISITS/ EDUCATIONAL TOUR 

In field visits, children will go outside the classroom to obtain specific information from experts or to make observations of the activities. A checklist of observations to be made by the students during the field visits should be developed by the Vocational Teachers for systematic col ection of information by the   students   on   the   various   aspects.    Principals   and  Teachers   should   identify   the  different opportunities for field visits within a short distance from the school and make necessary arrangements for the visits. At least three field visits should be conducted in a year. 

4. ASSESSMENT AND CERTIFICATION

The   National   Skil s   Qualifications   Framework   (NSQF)   is   based   on   outcomes   referenced   to   the National Occupation Standards (NOSs), rather than inputs. The NSQF level descriptors, which are the learning outcomes for each level, include the process, professional knowledge, professional skil s, core skil s and responsibility.  The assessment is to be undertaken to verify that individuals have the knowledge and skil s needed to perform a particular job and that the learning programme undertaken has delivered education at a given standard. It should be closely linked to certification so that the individual and the employer could come to know the competencies acquired through the vocational subject or course. The assessment should be reliable, valid, flexible, convenient, cost effective and above   al   it   should   be   fair   and   transparent.   Standardized   assessment   tools   should   be   used   for assessment of knowledge of students. Necessary arrangements should be made for using technology in assessment of students. 

KNOWLEDGE ASSESSMENT (THEORY)

Knowledge Assessment  should include two components: one comprising of internal assessment and second an external examination, including theory examination to be conducted by the Board. The assessment tools shal  contain components for testing the knowledge and application of knowledge. 

The knowledge test can be objective paper based test or short structured questions based on the content of the curriculum. 

WRITTEN TEST

It al ows candidates to demonstrate that they have the knowledge and understanding of a given topic. 

Theory   question   paper   for   the   vocational   subject   should   be   prepared   by   the   subject   experts comprising   group   of   experts   of   academicians,   experts   from   existing   vocational   subject experts/teachers,   subject   experts   from   university/col eges   or   industry.   The   respective   Sector   SkilCouncil should be consulted by the Central/State Board for preparing the panel of experts for question paper setting and conducting the examinations.

The blue print for the question paper may be as follows:
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SKILL ASSESSMENT (PRACTICAL)


Assessment of skil s by the students should be done by the assessors/examiners on the basis of practical demonstration of skil s by the candidate, using a competency checklist. The competency checklist  should   be   developed   as   per   the   National   Occupation   Standards   (NOSs)   given   in   the Qualification Pack for the Job Role to bring about necessary consistency in the quality of assessment across different sectors and Institutions.  The student has to demonstrate competency against the performance criteria defined in the National Occupation Standards and the assessment wil  indicate that   they  are   'competent',   or  are   'not   yet   competent'.    The  assessors  assessing  the   skil s  of   the students should possess a current experience in the industry and should have undergone an effective training in  assessment principles and practices.  The Sector Skil  Councils should  ensure  that  the assessors are provided with the training on the assessment of competencies. 

Practical   examination   al ows   candidates   to   demonstrate   that   they   have   the   knowledge   and understanding of performing a task. This will include hands-on practical exam and viva  voce. For practical, there should be a team of two evaluators – the subject teacher and the expert from the relevant   industry   certified   by   the   Board   or   concerned   Sector   Skil   Council.   The   same   team   of examiners wil  conduct the viva voce. 

Project Work  (individual or group project) is a great way to assess the practical skil s on a certain time period or timeline. Project work should be given on the basis of the capability of the individual to

perform the tasks or activities involved in the project. Projects should be discussed in the class and the   teacher   should   periodical y   monitor   the   progress   of   the   project   and   provide   feedback   for improvement and innovation. Field visits should be organised as part of the project work. Field visits can be fol owed by a smal -group work/project work. When the class returns from the field visit, each group might be asked to use the information that they have gathered to prepare presentations or reports of their observations. Project work should be assessed on the basis of practical file or student portfolio. 

Student Portfolio is a compilation of documents that supports the candidate’s claim of competence. 

Documents may include reports, articles, photos of products prepared by students in relation to the unit of competency. 

Viva voce al ows candidates to demonstrate communication skil s and content knowledge. Audio or video recording can be done at the time of viva voce.  The number of external examiners would be decided as per the existing norms of the Board and these norms should be suitably adopted/adapted as per the specific requirements of the vocational subject.  Viva voce  should also be conducted to obtain feedback on the student’s experiences and learning during the project work/field visits. 

CONTINUOUS AND COMPREHENSIVE EVALUATION

Continuous and Comprehensive Evaluation (CCE) refers to a system of school-based evaluation of students that covers al  aspects of student’s development. In this scheme, the term `continuous' is meant to emphasize that evaluation of identified aspects of students `growth and development' is a continuous process rather than an event, built into the total teaching-learning process and spread over the   entire   span   of   academic  session.   The  second   term   `comprehensive'   means  that   the   scheme attempts   to   cover   both   the   scholastic   and   the   co-scholastic   aspects   of   students'   growth   and development. For details, the CCE manual of Central Board of Secondary Education (CBSE) or the guidelines   issued   by   the   State   Boards   on   the   procedure   for   CCE   should   be   fol owed   by   the Institutions. 

Upon successful completion of the course by the candidate, the Central/ State Examination Board for Secondary Education and the respective Sector Skil  Council wil  certify the competencies. 

5. UNIT CONTENTS

CLASS 9
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6. ORGANISATION OF FIELD VISITS


In a year, at least 3 field visits/educational tours should be organised for the students to expose them to the activities in the workplace. 

Visit forests and  Melas  to study the Non-timber Forest Products (NTFPs) and prepare case studies and short notes on how NTFPs provide subsistence, income and employment options in both the forested  areas and non -forested areas to  people. Your study may  include  but not limited to the following: 
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Vocational   Teachers/Trainers   form   the   backbone   of   Vocational   Education   being   imparted   as   an integral part of Rashtriya Madhyamik Shiksha  Abhiyan (RMSA). They are directly involved in teaching of vocational subjects and also serve as a link between the industry and the schools for arranging industry visits, On-the-Job Training (OJT) and placement. 

These guidelines have been prepared with an aim to help and guide the States in engaging quality Vocational Teachers/Trainers in the schools. Various parameters that need to be looked into while engaging   the   Vocational   Teachers/Trainers   are   mode   and   procedure   of   selection   of   Vocational Teachers/Trainers, Educational Qualifications, Industry Experience, and Certification/Accreditation. 

The State may engage Vocational Teachers/Trainers in schools approved under the component of Vocationalisation of Secondary and Higher Secondary Education under RMSA in the fol owing ways:

(i)directly as per the prescribed qualifications and industry experience suggested by the PSSCentral   Institute   of   Vocational   Education(PSSCIVE),   NCERT   or   the   respective   Sector   Skil Council(SSC)

OR 

(ii)through   accredited   Vocational   Training   Providers   accredited   under   the   National   Quality Assurance   Framework   (NQAF*)   approved   by   the   National   Skil   Qualification   Committee   on 21.07.2016.   If   the   State   is   engaging   Vocational   Teachers/Trainers   through   the   VocationalTraining Provider (VTP), it should ensure that VTP should have been accredited at NQAF Level 2 or higher.

The educational qualifications required for being a Vocational Teacher/Trainer for a particular job role are clearly mentioned in the curriculum for the particular NSQF compliant job role. The State should ensure that teachers / trainers deployed in the schools have relevant technical competencies for the NSQF qualification being delivered. The Vocational Teachers/Trainers preferably should be certified by the concerned Sector Skil  Council for the particular Qualification Pack/Job role which he wil  be teaching.   Copies  of   relevant   certificates   and/or   record   of   experience   of   the   teacher/trainer   in   the industry should be kept as record. 

To   ensure   the   quality   of   the   Vocational   Teachers/Trainers,   the   State   should   ensure   that   a standardized   procedure   for   selection   of   Vocational   Teachers/Trainers   is   fol owed.   The   selection procedure should consist of the following:

(i)

Written test for the technical/domain specific knowledge related to the sector; 

(ii)

Interview  for  assessing  the  knowledge,   interests  and  aptitude  of  trainer through   a panel  of experts from the field and state representatives; and

(iii) Practical test/mock test in classroom/workshop/laboratory. 

In case of appointment through VTPs, the selection may be done based on the above procedure by a committee having representatives of both the State Government and the VTP. 

The State should ensure that the Vocational Teachers/Trainers who are recruited should undergo induction   training   of   20   days   for   understanding   the   scheme,   NSQF   framework   and   Vocational Pedagogy before being deployed in the schools. 

The State should ensure that the existing trainers undergo in-service training of 5 days every year to make them aware of the relevant and new techniques/approaches in their sector and understand the latest trends and policy reforms in vocational education. 

The Head Master/Principal of the school where the scheme is being implemented should facilitate and ensure that the Vocational Teachers/Trainers: 

(i)Prepare session plans and deliver sessions which have a clear and relevant purpose and which engage the students;

(ii)Deliver education and training activities to students, based on the curriculum to achieve the learning outcomes;

(iii) Make effective use of learning aids and ICT tools during the classroom sessions;

(iv) Engage students in learning activities, which include a mix of different methodologies, such as project based work, team work, practical and simulation based learning experiences; 

(v)Work  with   the   institution’s   management   to   organise   skil   demonstrations,   site   visits,   on-job trainings, and presentations for students in cooperation with  industry,  enterprises and other workplaces;

(vi) Identify the weaknesses of students and assist them in upgradation of competency;

(vii) Cater to different learning styles and level of ability of students; 

(viii) Assess the learning needs and abilities, when working with students with different abilities

(ix) Identify any additionalsupport   the   student   may   need   and   help   to   make   specialarrangements for that support;

(x)Provide placement assistance

Assessment and evaluation of Vocational Teachers/Trainers is very critical for making them aware of their   performance   and   for   suggesting   corrective   actions.   The   States/UTs   should   ensure   that   the performance of the Vocational Teachers/Trainers is appraised annually. Performance based appraisal in relation to certain pre-established criteria and objectives should be done periodical y to ensure the quality   of   the   Vocational   Teachers/Trainers.   Fol owing   parameters   may   be   considered   during   the appraisal process:

1.Participation in guidance and counsel ing activities conducted at Institutional, District and State level;

2.Adoption of innovative teaching and training methods;

3.Improvement in result of vocational students of Class X or Class XII;

4.Continuous   upgradation   of   knowledge   and   skil s   related   to   the   vocational   pedagogy, communication skills and vocational subject;

5.Membership of professional society at District, State, Regional, National and International level;

6.Development of teaching-learning materials in the subject area;

7.Efforts made in developing linkages with the Industry/Establishments;

8.Efforts made towards involving the local community in Vocational Education

9.Publication of papers in National and International Journals;

10.Organisation of activities for promotion of vocational subjects;

11.Involvement in placement of students/student support services.
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	COURSE TITLE: Agriculture – Non-timber Forest Produce Collector

	Non-timber forest products (NTFPs) are all forest product other than timber. This includes fruits, vegetables, honey, resin, bamboo, rattan, grasses and fish. Many people in and around forests collect NTFPs for their livelihoods. The NTFPs Collector gathers forest produce from unrestricted forest areas for self-consumption or for sale. He/she should be able to identify the various plants species used for NTFPs and the animal species generally found in the unrestricted forest areas. He/she should be able to perform sustainable harvesting practices and comply with forest regulations. 

	COURSE OUTCOMES: On completion of the course, students should be able to:
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and Aromatic Plants
Total 55 30
Part C_| Practical Work
Practical Examinalion L3 75
‘Writen Test o1 10
Viva Voce 03 10
Total 10 35
PariD | Project Work/Field Visit
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SNo. [ Units Duration
(Hrs)
T [ Wentiication of Medicinal and Aromalic Plants and Non-Tmber Forest 50
Produce
2| Basic Markel Related Acthlies of Minor Fores! Produce and Medicnal 75
and Aromatic Plants
Toml 55

UNIT 1: IDENTIFICATION OF MEDICINAL AND AROMATIC PLANTS(MAPS) AND NON-
TIMBER FOREST PRODUCE (NTFPS)

Teaming Outcome Thoory Practical Duration
(20 Hrs) (30 Hrs) (50 Hrs)
T Identy correct T Correctmap T Identification of
type Of MAP species | spicos and their potert | correct type of MAP o
and heir potent parts | parts species and their
potent parts
2. Idently sie and 1. Sile and plant 1. Identification of
plant species Species appropriate site and
population priorto | population prir to plant species o
harvesting medicinal | harvesting medicinal and population prior to
and aromatic plants aromatc plants harvesting medicinal
and aromatic plants
3. Demonstalothe | 1 Personal 1. Demonstration of
knowledge of Protective equipment use of appropriate
protective equipment | 10 colect maps personal prolective o
sutable for collecing equipment sutable to
MAPS collect MAPs
4. Wenliylookand | 1 Toosand 1. Demonstration of
equipmentto carry equipmentto camy out | use of ools and
out cutting, cutlng, shearing, equpmenttocaryout | g5
Shearing, peeiing, ec. | poeling, elc.of MAPs | cutting,shearing,
of MAPS during during hanesting pesling, etc. of MAPs.
harvesting during harvesting
5 Aoply | -Safely pracices whie Demarstraion of
Safety pracioes accessing and working | appropriate Safety
hie " ccessing inforestarea practces while o
and working in accessing and working
forest area in forest area
6. Apply sclentiic T Scentiicand 1. Application of
and good collection good callection rolevart scientifc and
actices practices good collecton
recommended by practces. o
rosponsible forest rocommended by
offcals, JFNC, rosponsble forest
GFRIIC, otc officals, JFMC,
CFRMC, etc.
7. Use approved T Approved cloaning 1. Demonstration of
cleaning methods methods rolated to approved dleaning
rebated to medicinal medcinal methods rolated to 05
and aromaic plants and aromatc plants medcinal and aromatic
collection collection planis collction
8. Dehydrate water T Methods of demyarating | 1. Dehydraton of
contert flom plant water vater
matters content from plant @

matters using
approved methods
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UNIT 2: SELF-MANAGEMENT SKILLS - Il

Learning Outcome Theory Fractical Duration
©5hrs) 05 hre) 10 Hrs)
7 Demonstrate e | 1. Importance ofthe | 1. Demonstration on working
abilly o work abily o work independently
independently independently 2. goals
2. Desaibe thelypesof |3, planning of anactivy
sefl-awareness 4. Executing tasks ina 04
3. Desabe themeaning | opcdinc porod, with no
of slfmotiationand | hous or necives
sekreguistion . Demorstration on the
qualiies recuird for
working independenty
Total 70
UNIT 3: INFORMATION AND COMMUNICATION TECHNOLOGY SKILLS — Il
Leaming Outcome Theory Practical Duration
@@ hrs) (12 hrs) 20 Hirs)
T Distinguish 1. Classes of operaing 1. Identification of task.
between diferent | systoms bar, cons, meny, et
operating SSIEmS | 5 n, icons and task bar | 2. Demonstraton and
onthe deskdop pracicng of creatng,
3. Fils concet, fie renaming and deleting
peratone e fies and foders, 17
mnisa directory Saving fes in flders
Stuctures, and fle-system | &nd sub-olders.
pipbes restoring fles and
4. Crontig and managng flders from recyck bin
fls and folders
7 Fopl bask sk | T Tmportance and need @ | 1. Demorstaton of e
for care and Garoand maintenance of | proceures t be
maintenance of compuer Piowad o Goaning,
Computer (xil)  Cleaning computer Gare and maintenance
components of hardware and
(xiv)  Preparing software
maintenance schedue 0
(xv)  Protecting computer
againstviruses
(xvi)  Scanningand
Geaning viruses and
removing SPAM fies,
temporar fles and flders
Total FI)
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Tarvesting practices.
practices of NTFPs. [ 2. Collection of NTFPs for
commercial or domestic:

purpose
T Take use of T. Development of ron T Demonsiation of
moderimodiied | destructive harvesting developed toois
tols in collection practices and modified tools
OfNTFP nanon- | bres s aeee. 10
destructive 2. Problems faced by collectors.
ervesting marner
duringthe time of coliection of
NTFPs
Total E)
UNIT 3: PROCESSING AND GRADING OF NTFP.
Leaming Outcomes Theory Fractical Duration
(14 Hrs) (16 Hrs) (30 Hrs)
T Clean the produds | 1. Procedure for | 1. Demonstation of cleaning of
using correct cleaning the products using correct cleaning 10
deaning medum | producis medium and procedures
ZSonand Grade | 1 Products of NTFP | 1. Sorting and grading of products
products on the basis of on the s of their quliy,
their quaty, marketabily, shape, ize, etc 10
markaiailt,
shape, size,etc.
T Doy wae |1 Mothods of T Dehydration of water content
content from the. dehydrating water | from the products using 10
product _appropriate method
Total £
CLASS 10
SNo Ui Duraion
(Hrs)
T | Communication S T 20
2| Selt management Skils-TT 10
5 nformation and Communication Teshnotogy S5 T 20
T Enireprencurial Sdls ~11 T
5[ Green Skils -1 T0
Total 75
UNIT 1: COMMUNICATION SKILLS -1l
Learning Outcome Theory Fractical Duration
(12 hrs) (08 hrs) (20 Hrs)
T Demorstae |1 Wethodsof T Wriing pros and coms of
knowledge of ‘communication written, verbal and non:
various methods (x) Verbal ‘verbal communication
of communication | (i) Non-verbal 2. Listing do's and don'ts for o5
i) Visua avoiding common body
Ianguage mistakes
7 Provde T Communication cyds | 1. Gonsiructing sentences for @
descriptive and and importance of providing desriptive and






OEBPS/Images/25.png
UNIT 1: IDENTIFICATION OF MEDICINAL AND AROMATIC PLANTS(MAPS) AND NON-
TIMBER FOREST PRODUCE (NTFPS)

Teaming Outcome Theory Fractical Duration
(20 Hrs) 30 Hrs) (50 Hrs)
5. Grade and sort T Harvesis as per T Grading and
harvest required qualty sorting of colected
specifications. harvesis as per o
required qualty
specifications
10, Demonstals | 1~ Techniques of siorage | 1. Demonsiration of
Storage pracices practices storage practices s
T Handiethe T Procedurs for handing | 1. Demonsiration of
‘ransportation of transportation of handing transportaion
harvested MAPS harvested MAPs flom of harvesied MAPs
ne place to ancther fom one place to o
another
Total )

UNIT 2: BASIC MARKET RELATED ACTIVITIES OF MINOR FOREST PRODUCE AND MAPS

Teaming Outcome Theory Practical Duration
(15 Hrs) (30 Hrs) (45 Hrs)
1. Demonstrate the 1. NTFPs and the informal 1. Recording rates of
knowledge of formal and | arieting channels. NTEP produces in
informal marketing nearest markel
Chonns for NTFPs | 2. Limitations of formal
marketing channels. 2. Comparison of rates
ng of NTFPs. 7
3. Measures to control the
informal marketing
channels
7 Selpod o T Marketing chamnels such |1, Seling of products o
appropriate marketing | as Tribes Indi/ State appropriale marketng
chamnels such as Emporiafocal retal channels such as
Tribes india Stale ouletsiwholesalers/ fars | Trbes Indial State 2
Emporial local retal and exhibitons, etc Emporial local retal
oullets! wholesalers/ otlets/ wholosalers!
fairs and exhibitons, fairs and extibions,
etc. etc. .

Total a5
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S.No Title Page No.

Foreword [0)
Preface (i)
Acknowledgement ()

1. | Course Overview. 1

2. Scheme of Units 2

3. | Teaching/Training Activiies 5

4. Assessment and Cerlfication 6

5. UnitContent [T CLASSS

PartA | Employability Skills

Unit 1: Communication Skils — 6

Unit 2: Sefl-management Skilk - | 7

Unit 3: Information and Communication 8
Technology Skills - |

Unit 4: Entrepreneurial SKils | ]
Unit 5: Green Skils - | 0
PartB_ Vocational Skills
Unit 1: Non-Timber Forest Produces in E
unresticted forest area
Unit 2: Collection of Minor Forest Produce 2
Unit 3: Pracessing & Grading of Non-timber 2
Forest Produce
1
PartA | Employability Skills
Unit 1: Communication Skills — I i5}
Unit 2: Sefl-management Skis — I 7
Unit 3: Information and Communication 15
Technology Skis 1|
Unit 4: Entrepreneurial Skils ~ I 16
Unit 5: Green Skils - I 16
PartB_ Vocational Skills
Unit 1: Identiication of Medicinal and 7
‘Aromatic Plants and Non-tmber
Forest Produce
Unit 2: Basic Marke! Related Actiities of 1
Minor Forest Produce and Medicinal
‘and Aromatic Plants.
6. Organisafion of Field Visits 8
7. List of Equipment and Materals 2
8. Vocalional Teacher's/ Trainer's Qualfication and Guidelines 2
9. | Listof Contrbutors. 20
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REEN SKILLS -1

Theor Practical Duration
9 Outcome 73} ©3hrs) (10 Hrs)
T Demonstaled the | 1. Introduction to T Group discussionon
knowledge of the environment hazards of
factors influencing | 2. Relationship between deterorating
ratural resource <ocety and emironment, | | emronment
conservation ecosystem and faclors | 2. Prepare posters 05
causing mbalance showing environment
3. Natural resource conservation
conservation 3. Discussion on various
4. Environment protection factors that influence
and consemvation our environment
2. Descrbe e TDefintion of green T Discussion on e
impotance of green | _ economy benefis of green
oconomy and green | 2. Importance of green skils and importance
poi economy of green economy
2. Prepare a Poster
shoving the 05
importance of green
economy with the
help of
newspaperimagazine
attings
Fotar 0
Part B: Vocational Skills
SNo. | Units Duration
(Hrs)
[ Non-Timber Forest Produces i Unrestncied Forest Area 35
2 [ Callection of Minor Forest Produce EY
3| Processing and Grading of Non-Timber Forest Produce EY
Total 55
UNIT 1:NON-TIMBER FOREST PRODUCES IN UNRESTRICTED FOREST AREA
Learning Outcome Theory Practical Duration
(15 Hrs) @0 Hrs) (35 Hrs)
T Wdertfy Non-Tmer | 1. Definiion of Non-Timer | 1. Gathering information
Forest Produceinan | Forest Produce (NTFP) | about avaiabilty of
uresticted forest | 2. Non-timer forest NTFPs in the area and
area produces in an sustainable harvesting
Unvestricted forest area - | Practices
fuits and nuts,
vegetabies, fish and 0
game, medicinal plants,
resins, essences and a
range of barks and fibres
such as bamboo,
rattans, and a host of
other paims and
arasses.
2. Classfy nonimer | 1. NTFP for Food Seaurly: | 1 Group dscussion on 7T
forest produces Honey, mushroom, the importance of NTFPs.
ecible frits and nuts, | 0 food securtty, wood
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UNIT

OMMUNICATION SKILLS -1I

Learning Outcome Theory Practical Duration
(12 hrs) (08 hrs) (20 Hrs)
Speciic eedback | Teedback Speciic eedback
2. Meaning and
importance of feedback
3. Descriive foedback
writien comments or
conversations
4. Specific and non
speciic feedback
3 Apply measures 1o | 1. Barters o effeciie 1. Enlstng bariers (o effectve
overcome barrers | * communication ~types |  communication
in communication | and factors 2. Applying meastres to o
2. Measures toovercome | overcome barters in
bariers n effective commurication
communication
4 Apply principles | 1 Prnciples of effective | 1. Constructing sentences
of communication |~ communication that convey all facts
2.7Cs o efective required by the recever
commurication 2. Exprossing in a manner
that shows respect to the 0
receiver of the message
3. Exercises and games on
applying 7Cs of effective
communication
5 Demonstate | T Wilg S Ghe | 1. Demonstration and
basic witing skils | folowing practice of wiling
« Sentence sentences and paragraphs
on topics related tothe
o Phrase albject
« Kinds of Sentences
« Parls of Sentence o
« Parls o Speech
o Atcles
« Construction of a
Paragraph
Total pi)
UNIT 2: SELF-MANAGEMENT SKILLS - I
Learning Outcome Theory Practical Duration
(05 hrs) (05 hrs) (10 Hrs)
T Aply stress 1. Meaning and T Exercises on siress
management importance of stress management lechniques
techniques. management yoga, meditation, physical
2. Stress management roparing a wrie-up on an
techriques - physical | 2 breparing  wrile-up o
exercise, yoga, ey o e 06

medtation

3. Enjoying, going to
vacations and holidays
with family and friends.

4. Taking nature walks

during a holiday trip
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UNIT 4: ENTREPRENEURIAL SKILLS -1l

Leaming Outcome Theory Practical Duraiion
©5hrs) ©9'brs) (15 Hrs)
T Tstie T Enveprencurshipand | 1. Wring a noteon
characteristics of society entrepreneurship as
successful 2. Qualities and functions of career option
entrepreneur an entrepreneur 2. Collecting success
3. Role and importance of | storis of frst generation
an entrepreneur and ocal entreprencurs
4. Myh about 3. Lisingthe
entrepreneurship entepreneurial qualites
5. Entepreneurshin 2nalysi of sengh and
88 a career opton 4. Group discussion of seff- "
qualies thal sudents
foel are needed o
become successful
entrepreneur
5. Collectinfomation and
related data for a
business.
6. Make a plan in team for
Seling up a business.
Total 75
UNIT 5: GREEN SKILLS - I
Loarning Theory Practical Turation
Outcome 7 hrs) (03 hrs) (10 Hrs)
1. Demonsirate | 1- Defntion of susianable | 1. identiy the problem
the knowledge development related to sustainable
ofimporiance, | 2. Importance of development in the
problemsand | sustainable communty
Solutions development 2. Group discussion on the
related to 3. Problems related to importance of respecting
sustainable sustainable and conserving
development Gevelopment indigenous knowledge
and culural hertage
3. Discussion on the
responsibites and 10
benefis of environmerial
ciizenship, incuding the
Conseration and
protecton of
environmental values
4. Preparing modes on rain
water harvesiting, drip
Sprinklr irgation,
vermin-compes, Solar
energy. solar cooker,etc.
ol T

Part B-Vocational Skills
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T Al eeh o
Gandhiji’s Talisman

I will give you a talisman. Whenever
you are in doubt or when the self
becomes too much with you, apply the
following test:

Recall the face of the poorest and
the wea/{est man whom you may have
seen and ask - yourself if the step you
contemp&zte is going to be of any use
to him. Will he gain anything by it?
Wil it restore him to a control over
his own [life and destiny? In other
‘words, will it lead to Swaraj for the
ﬁungwﬁq l\;spzrztua@ starving

millions?
Then you will find your doubts and
your self melting away.

L—@Nw

o
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(i) Data on NTFP collection area (iv)  Medicinal plants used as NTFPs.
(i) Plant based NTFPs.
(iii)  Animal based NTFPs

CURRICULUM: AGRICULTURE -NON-TIMBER FOREST PRODUCE COLLECTOR |
Pagel

© PSS CENTRAL INSTITUTE OF VOCATIONAL EDUCATION, BHOPAL

(V) Sclentic and unscientific procedures () Parts of NTFP collected
‘adopted for collection and processing of (xi)  Uses of NTFPs collected
NTFPs

(i) NTFP used or being sold

m] :wﬂ‘mj”:‘;:;:“’" (xii) Female paricipaton in  NTFP
eason o collectonisale
(vili) Types of NTFP collected (xiv) Annual income from NTFPs.

(i) Distance travelled to collect NTFP.

7.LIST OF EQUIPMENT AND MATERIALS

The tis given beow s suggestve and an exhausive st shoud be prepared by the vocatonal
{eacher.Only basic ools, squipment and accessarie shoud b procred by the nsttuton 5o that the
Toutine tasks can be peromed by he sdens requiry fo pracics and acauiing adecuate pracical
Experirce

VOCATIONAL TEACHER’S/ TRAINER’S
QUALIFICATION AND GUIDELINES

Qualifcation and other requirements for appoiniment of vocational teachersirainers on contractual
basis should be decided by the State/UT. The suggestive qualfications and minimum competencies
for the vocational teacher should be as follows:

% Guaifcaion i Ros ikt
: Compstencies
T Pt R o |+ e T e o o O
ez e, | Saooncaton s | 0%a1)
earve wachiog oparonce |, AT |\ it
+Besocompug | i 2 por Go.
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Duration: 3 hrs

Maximum Mark: 30

No.of Questions

SNo.

‘Typology of Question

VoryShort | Short

Answor
(1marg

Answer
(@Marks)

Tong
Answer
@ Marks)

Marks

Rememberng — (Knowledge based
simple recall questions, o know
speciic facts,  terms, concepts,
principles, or _theories; _ identiy,
Gefine or recite, information)

0

Understanding - (Comprehension —
o be familiar with meaning and to
understand conceptually, interpret,
compare,  contrast,  explain,
paraphrase,  or interprel
information]

"

Application —~ (Use  abstract
informaton in concrete situaton, to
2pply knowledge (o new siuations:
(52" ghen content 1o interpret &
stuaton, priate an exampe, of
solve a poblem)

05

High Order Thinking SKIs —
(Analysis & Synthesis — Classify,
compare, contrast, or differentiate
between different  pieces  of
information;  Organize and/ or
inlegrate  unique  pieces  of
information from & variety of
sources)

02

Evaluaton - (Appraise, judge,
andjor justfy the value or worlh of a
decision o outcome, or to_ predict
outcomes based on values)

02

Total

=T

=TT

En

)
(14 questions)
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UNIT 1: COMMUNICATION SKILLS -1

Learning Outcome Theory Practical Duration
(08 hrs) (12 hrs) 20 Hrs)
1. Demonstrate T Wethods of T Waling pros and
knowledge of various | communication cons of writen,
methods of (i) Verbal verbal and non.
commurication (il Nonverbal vl -
0 Visue 2. Listing do's and
donts for avoiding
common body
language mistakes
2 Wdently clements of | 1. Meaning of communicalion | 1. Draw adiagram of
communcaton Sy | 3 moertance of communication cycle
communication skils 2. Role plays on
3. Elements of communicaton
commurication cycle- process related to
() sondor, sectorfob role
(i) ideas, 05
(i) encoding,
(iv) communication
charnel,
() receiver,
() decoding, and
(i) fesdback
3 Tdently e factors [ 1 Perspectives 1. Group discussion on
affecting our communication factors affecting
perspecives in 2. Faclors afleting porspeciives b
communication perspectives in commurication
communication 2. Snaringot
(iv) Visual perception experiences on 05
(v) Language factors afecting
(vi) Past experience R ;’WE“‘VES
oo aring experiences
el i i
(il eelings communication at
(i) Environment workplace
4 Demonstrate e T Wrling skils related to | 1~ Demonsiralion and
inowledge of basic the following: practice of witing
witng skils 2 oimsss Sentences and
paragraphs on topics
© Kinds of sentences. related 1o the subject
« Pats of sentence 05
o Pats of speech
o Use of artices
« Constructon ofa
paragraph
Total 7
UNIT 2: SELF-MANAGEMENT SKILLS 1
Learning Outcome Theory Practical Duration
(07 hrs) (03 hrs) (10 Hrs)
T Descrbethe |1 Meaning of sef” T Wdentiication of selr 5
meaning and management management skils
importance of |, Positive resulls of self- | 2. Strength and weakness
self-management management analysis






