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FOREWORD

The Pandit Sunderlal Sharma Central Institute of Vocational Education (PSSCIVE) a constituent of the National Council   of   Educational   Research   and   Training   (NCERT)   is   spearheading   the   efforts   of   developing   learning outcome based curricula and courseware aimed at integrating both vocational and general qualifications to open pathways of career progression for students. It is a part of Central y Sponsored Scheme of Vocationalisation of Secondary   and   Higher   Secondary   Education   (CSSVSHSE)   launched   by   the   Ministry   of   Human   Resource Development, Government of India in 2012. The PSS Central Institute of Vocational Education (PSSCIVE) is developing curricula under the project approved by the Project Approval Board (PAB) of  Rashtriya Madhyamik Shiksha Abhiyan  (RMSA). The main purpose of the learning outcome based curricula is to bring about the improvement in teaching-learning process and working competences through learning outcomes embedded in the vocational subject. 

It is a matter of great pleasure to introduce this learning outcome based curriculum as part of the vocational training   packages  for  the   job   role   of   Beauty  Therapist.   The  curriculum   has  been   developed   for  the   higher secondary students of vocational education and is aligned to the National Occupation Standards (NOSs) of a job role identified and approved under the National Skil  Qualification Framework (NSQF). 

The curriculum aims to provide children with employability and vocational skil s to support occupational mobility and lifelong learning. It wil  help them to acquire specific occupational skil s that meet employers’ immediate needs.  The   teaching   process   is   to   be   performed   through   the   interactive   sessions   in   classrooms,   practical activities in laboratories and workshops, projects, field visits, and professional experiences. 

The curriculum has been developed and reviewed by a group of experts and their contributions are greatly acknowledged. The utility of the curriculum wil  be adjudged by the qualitative improvement that it brings about in teaching-learning. The feedback and suggestions on the content by the teachers and other stakeholders wil  be of immense value to us in bringing about further improvement in this document. 

Hrushikesh Senapaty

       Director

 National Council of Education Research and Training

(i)

PREFACE

India today stands poised at a very exciting juncture in its saga. The potential for achieving inclusive growth are immense and the possibilities are equal y exciting. The world is looking at us to deliver sustainable growth and progress. To meet the growing expectations, India wil  largely depend upon its young workforce. The much-discussed demographic dividend will bring sustaining benefits only if  this young workforce is skil ed and its potential is channelized in the right direction. 

In order to fulfil the growing aspirations of our youth and the demand of skil ed human resource, the Ministry of Human   Resource   Development   (MHRD),   Government   of   India   introduced   the   revised   Central y   Sponsored Scheme   of   Vocationalisation   of   Secondary   and   Higher   Secondary   Education   that   aims   to   provide   for   the diversification   of   educational   opportunities   so   as   to   enhance   individual   employability,   reduce   the   mismatch between   demand   and   supply   of   skil ed   manpower   and   provide   an   alternative   for   those   pursuing   higher education. For spearheading the scheme, the PSS Central Institute of Vocational Education (PSSCIVE) was entrusted the responsibility to develop learning outcome based curricula, student workbooks, teacher handbooks and e-learning materials for the job roles in various sectors, with growth potential for employment. 

The PSSCIVE firmly believes that the vocationalisation of education in the nation need to be established on a strong footing of philosophical, cultural and sociological traditions and it should aptly address the needs and aspirations of the students besides meeting the skil  demands of the industry. The curriculum, therefore, aims at developing the desired professional, managerial and communication skil s to fulfil the needs of the society and the world of work. In order to honour its commitment to the nation, the PSSSCIVE has initiated the work on developing learning outcome based curricula with the involvement of faculty members and leading experts in respective fields.  It is being done through the concerted efforts of leading academicians, professionals, policy makers, partner institutions, Vocational Education and Training experts, industry representatives, and teachers. 

The expert group through a series of consultations, working group meetings and use of reference materials develops a National Curriculum. Currently, the Institute is working on developing curricula and courseware for over 100 job roles in various sectors. 

We  extend   our   gratitude   to   al   the   contributors   for   selflessly   sharing   their   precious   knowledge,   acclaimed expertise, and valuable time and positively responding to our request for development of curriculum.   We are grateful to MHRD and NCERT for the financial support and cooperation in realising the objective of providing learning outcome based modular curricula and courseware to the States and other stakeholders under the PAB

(Project Approval Board) approved project of  Rashtriya Madhyamik Shiskha Abhiyan (RMSA) of MHRD. 

(ii)

Finally,   for   transforming   the   proposed   curriculum   design   into   a   vibrant   reality   of   implementation,   al   the institutions involved in the delivery system shal  have to come together with a firm commitment and they should secure optimal community support. The success of this curriculum depends upon its effective implementation and it is expected that the managers of vocational education and training system, including subject teachers wil make   efforts   to   create   better   facilities,   develop   linkages   with   the   world   of   work   and   foster   a   conducive environment as per the content of the curriculum document. 

The PSSCIVE, Bhopal remains committed in bringing about reforms in the vocational education and training system through the learner-centric curricula and courseware. We hope that this document wil  prove useful in turning out more competent Indian workforce for the 21st Century. 

RAJESH P. KHAMBAYAT

   Joint Director

  PSS Central Institute of Vocational Education

(iii)
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1.  COURSE OVERVIEW

COURSE TITLE: Beauty and Wellness – Beauty Therapist

A  Beauty   Therapist   needs  to   perform   the   beauty   therapy   and   maintain   hygiene   and   safety   at workplace. He/she should be knowledgeable about various beauty products and should be able to

perform depilation, manicure, pedicure and advanced face care services. He/ She must be trained in the correct usage and handling to perform the skin treatments safely. 

COURSE OUTCOMES: On completion of the course, students should be able to: 

Communicate effectively with the customers;

To provide quality training to those seeking a career as professional beauty therapist, makeup

artist, hair stylist etc. 

To introduce the culture of safe, clean, healthy and pleasant environment at training centres

and workplaces; related to beauty salons. 

To enhance the economic opportunities for the Beautician graduates.

To provide improved services to the ever increasing beautician cliental.

To develop understanding of the basic principles, properties and application of various types of cosmetics and their effect on the skin.

To impart working knowledge of handling and care of the equipments and implements used in

Beauty Therapy. 

To train the students in the care and beautification of the body and hair.

To  impart   basic  knowledge   of   setting   up  and   management   of   a  beauty  parlour,   salon   and finishing school.

To impart basic knowledge of profession ethics and attitude.




COURSE REQUIREMENTS:  The learner should have the basic knowledge of science. 

COURSE LEVEL:  On completion of this course, a student can take up a course for a job role in Beauty and Wellness. 

COURSE DURATION:                600 hrs

Class 11: 300 hrs

Class 12: 300 hrs

________________________

Total        : 600 hrs

________________________

2.  SCHEME OF UNITS AND ASSESSMENT 

This   course   is   a   planned   sequence   of   instructions   consisting   of   Units   meant   for   developing employability and vocational competencies of students of Class 11 and 12 opting for vocational subject along with general education subjects. The unit-wise distribution of hours and marks for Class 11 is as follows: 
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3. TEACHING/TRAINING ACTIVITIES

The teaching and training activities have to be conducted in classroom, laboratory/ workshops and field visits. Students should be taken to field visits for interaction with experts and to expose them to the   various   tools,   equipment,   materials,   procedures   and   operations   in   the   workplace.   Special emphasis should be laid on the occupational safety, health and hygiene during the training and field visits. 

CLASSROOM ACTIVITIES 

Classroom activities are an integral part of this course and interactive lecture sessions, fol owed by discussions should be conducted by trained vocational teachers. Vocational teachers should make

effective use of a variety of instructional or teaching aids, such as audio-video materials, colour slides, charts, diagrams, models, exhibits, hand-outs, online teaching materials, etc. to transmit knowledge and impart training to the students. 

PRACTICAL WORK IN LABORATORY/WORKSHOP 

Practical work may include but not limited to hands-on-training, simulated training, role play, case based   studies,   exercises,   etc.   Equipment   and   supplies   should   be   provided   to   enhance   hands-on learning   experience   of   students.   Only   trained   personnel   should   teach   specialized   techniques.   A training plan  that  reflects tools,  equipment,  materials, skil s  and activities to  be performed  by the students should be submitted by the vocational teacher to the Head of the Institution. 

FIELD VISITS/ EDUCATIONAL TOUR 

In field visits, children will go outside the classroom to obtain specific information from experts or to make observations of the activities. A checklist of observations to be made by the students during the field visits should be developed by the Vocational Teachers for systematic col ection of information by the   students   on   the   various   aspects.    Principals   and  Teachers   should   identify   the  different opportunities for field visits within a short distance from the school and make necessary arrangements for the visits. At least three field visits should be conducted in a year. 

4. ASSESSMENT AND CERTIFICATION

The   National   Skil s   Qualifications   Framework   (NSQF)   is   based   on   outcomes   referenced   to   the National Occupation Standards (NOSs), rather than inputs. The NSQF level descriptors, which are the learning outcomes for each level, include the process, professional knowledge, professional skil s, core skil s and responsibility.  The assessment is to be undertaken to verify that individuals have the knowledge and skil s needed to perform a particular job and that the learning programme undertaken has delivered education at a given standard. It should be closely linked to certification so that the individual and the employer could come to know the competencies acquired through the vocational

subject or course. The assessment should be reliable, valid, flexible, convenient, cost effective and above   al   it   should   be   fair   and   transparent.   Standardized   assessment   tools   should   be   used   for assessment of knowledge of students. Necessary arrangements should be made for using technologyin assessment of students.

KNOWLEDGE ASSESSMENT (THEORY)

Knowledge Assessment  should include two components: one comprising of internal assessment and second an external examination, including theory examination to be conducted by the Board. The assessment tools shal  contain components for testing the knowledge and application of knowledge. 

The knowledge test can be objective paper based test or short structured questions based on the

content of the curriculum. 

WRITTEN TEST

It al ows candidates to demonstrate that they have the knowledge and understanding of a given topic. 

Theory   question   paper   for   the   vocational   subject   should   be   prepared   by   the   subject   experts comprising   group   of   experts   of   academicians,   experts   from   existing   vocational   subject experts/teachers,   subject   experts   from   university/col eges   or   industry.   The   respective   Sector   Skil Council should be consulted by the Central/State Board for preparing the panel of experts for question paper setting and conducting the examinations. 

The blue print for the question paper may be as fol ows:
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SKILL ASSESSMENT (PRACTICAL)


Assessment of skil s by the students should be done by the assessors/examiners on the basis ofpractical demonstration of skil s by the candidate, using a competency checklist. The competency checklist  should   be   developed   as   per   the   National   Occupation   Standards   (NOSs)   given   in   the Qualification Pack for the Job Role to bring about necessary consistency in the quality of assessment across different sectors and Institutions.  The student has to demonstrate competency against the performance criteria defined in the National Occupation Standards and the assessment wil  indicate that   they  are   'competent',   or  are   'not   yet   competent'.    The  assessors  assessing  the   skil s  of   the students should possess a current experience in the industry and should have undergone an effective training in  assessment principles and practices.  The Sector Skil  Councils should  ensure  that  the assessors are provided with the training on the assessment of competencies.

Practical   examination   al ows   candidates   to   demonstrate   that   they   have   the   knowledge   and understanding of performing a task. This will include hands-on practical exam and viva  voce. For practical, there should be a team of two evaluators – the subject teacher and the expert from the relevant   industry   certified   by   the   Board   or   concerned   Sector   Skil   Council.   The   same   team   of examiners wil  conduct the viva voce. 

Project Work  (individual or group project) is a great way to assess the practical skil s on a certain time period or timeline. Project work should be given on the basis of the capability of the individual to perform the tasks or activities involved in the project. Projects should be discussed in the class and the   teacher   should   periodical y   monitor   the   progress   of   the   project   and   provide   feedback   for improvement and innovation. Field visits should be organised as part of the project work. Field visits can be fol owed by a smal -group work/project work. When the class returns from the field visit, each group might be asked to use the information that they have gathered to prepare presentations orreports of their observations. Project work should be assessed on the basis of practical file or student portfolio.

Student Portfolio is a compilation of documents that supports the candidate’s claim of competence. 

Documents may include reports, articles, photos of products prepared by students in relation to the unit of competency. 

Viva voce al ows candidates to demonstrate communication skil s and content knowledge. Audio or video recording can be done at the time of viva voce.  The number of external examiners would be decided as per the existing norms of the Board and these norms should be suitably adopted/adapted as per the specific requirements of the vocational subject.  Viva voce  should also be conducted to obtain feedback on the student’s experiences and learning during the project work/field visits. 

Upon successful completion of the course by the candidate, the Central/ State Examination Board for Secondary Education and the respective Sector Skil  Council wil  certify the competencies. 
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6.  ORGANISATION OF FIELD VISITS

In a year, at least 3 field visits/educational tours should be organised for the students to expose them to the activities in the workplace. 

Visit a salon and observe the fol owing: location, site, mother block, office building, store, facial room, manicure/pedicure   room,   water   tank/tubewel ,   gate   and   fencing.  During   the   visit,   students  should obtain the fol owing information from the owner or the supervisor of the salon:

1.Area under salon and its layout

2.Types of equipment and material used

3.Location, environment, convenience

4.Sale procedure

5.Manpower engaged

6.Total expenditure of salon

7.Total annual income

8.Profit/Loss (Annual)

9.Any other information

7.  LIST OF EQUIPMENT AND MATERIALS 

The list given below is suggestive and an exhaustive list should be prepared by the vocational teacher. Only basic tools, equipment and accessories should be procured by the Institution so that the routine tasks can be performed by the students regularly for practice and acquiring adequate practical experience. 
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8.  VOCATIONAL TEACHER’S/ TRAINER’S 

QUALIFICATION AND GUIDELINES

2. 

3. Qualification   and   other  requirements   for  appointment   of   vocational   teachers/   trainers   on contractual   basis   should   be   decided   by   the   State/UT.   The   suggestive   qualifications   and minimum competencies for the vocational teacher should be as fol ows:

4. 

5. 

6

20. Vocational Teachers/Trainers form the backbone of Vocational Education being imparted as


an integral part of Rashtriya Madhyamik Shiksha  Abhiyan (RMSA). They are directly involved in teaching  of vocational  subjects  and  also serve  as a  link between the industry  and  the schools for arranging industry visits, On-the-Job Training (OJT) and placement. 

21. 

22. These guidelines have been prepared with an aim to help and guide the States in engaging

quality   Vocational   Teachers/Trainers   in   the   schools.   Various   parameters   that   need   to   be looked   into   while   engaging   the   Vocational  Teachers/Trainers   are   mode   and   procedure   of selection  of  Vocational Teachers/Trainers,  Educational Qualifications,  Industry Experience, 

and Certification/Accreditation. 

23. 

24. The   State   may   engage   Vocational   Teachers/Trainers   in   schools   approved   under   the component of Vocationalisation of Secondary and Higher Secondary Education under RMSAin the fol owing ways:

25. 

(i)

directly as per the prescribed qualifications and industry experience suggested by the PSS

Central   Institute   of   Vocational   Education(PSSCIVE),   NCERT   or   the   respective   Sector   Skil Council(SSC)

26. 

27. 

OR 

28. 

(ii)

through   accredited   Vocational   Training   Providers   accredited   under   the   National   Quality Assurance   Framework   (NQAF*)   approved   by   the   National   Skil   Qualification   Committee   on 21.07.2016.   If   the   State   is   engaging   Vocational   Teachers/Trainers   through   the   Vocational Training Provider (VTP), it should ensure that VTP should have been accredited at NQAF Level

2 or higher. 

29. 

30. 

31. 

32. 

33. 

34. 

35. 

36. 

37. The educational qualifications required for being a Vocational Teacher/Trainer for a particular job role are clearly mentioned in the curriculum for the particular NSQF compliant job role. 

The   State   should   ensure   that   teachers   /   trainers   deployed   in   the   schools   have   relevant technical   competencies   for   the   NSQF   qualification   being   delivered.   The   Vocational Teachers/Trainers preferably should be certified by the concerned Sector Skil  Council for the

particular Qualification Pack/Job role which he wil  be teaching. Copies of relevant certificates and/or record of experience of the teacher/trainer in the industry should be kept as record. 

38. 

39. To ensure the quality of the Vocational Teachers/Trainers, the State should ensure that a

standardized   procedure   for   selection   of   Vocational   Teachers/Trainers   is   fol owed.   The selection procedure should consist of the following:

40.

(i)

Written test for the technical/domain specific knowledge related to the sector; 

(ii)

Interview  for  assessing  the  knowledge,   interests  and  aptitude  of  trainer through   a panel  of experts from the field and state representatives; and

(iii) Practical test/mock test in classroom/workshop/laboratory. 

41. 

42. In case of appointment through VTPs, the selection may be done based on the above

procedure by a committee having representatives of both the State Government and the VTP. 

43. 

44. The State should ensure that the Vocational Teachers/ Trainers who are recruited should

undergo induction training of 20 days for understanding the scheme, NSQF framework and

Vocational Pedagogy before being deployed in the schools. 

45. 

46. The State should ensure that the existing trainers undergo in-service training of 5 days every year to make them aware of the relevant and new techniques/approaches in their sector and

understand the latest trends and policy reforms in vocational education. 

47. 

48. The Head Master/Principal of the school where the scheme is being implemented should

facilitate and ensure that the Vocational Teachers/Trainers: 

49. 

(i)

Prepare session plans and deliver sessions which have a clear and relevant purpose and which

engage the students; 

(i )

Deliver education and training activities to students, based on the curriculum to achieve the

learning outcomes; 

(i i) Make effective use of learning aids and ICT tools during the classroom sessions; 

(iv) Engage students in learning activities, which include a mix of different methodologies, such as project based work, team work, practical and simulation based learning experiences; 

(v)

Work  with   the   institution’s   management   to   organise   skil   demonstrations,   site   visits,   on-job trainings, and presentations for students in cooperation with  industry,  enterprises and other

workplaces; 

(vi) Identify the weaknesses of students and assist them in upgradation of competency; 

(vi ) Cater to different learning styles and level of ability of students; 

(vi i) Assess the learning needs and abilities, when working with students with different abilities (ix) Identify any additional 

support   the   student   may   need   and   help   to   make   special

arrangements for that support; 

(x)

Provide placement assistance 

50. 51. Assessment and evaluation of Vocational Teachers/Trainers is very critical for making them aware   of  their  performance   and  for  suggesting  corrective   actions.  The States/UTs  should ensure   that   the   performance   of   the   Vocational   Teachers/Trainers   is   appraised   annual y. 

Performance   based   appraisal  in   relation   to   certain   pre-established   criteria   and   objectives should   be   done   periodical y   to   ensure   the   quality   of   the   Vocational   Teachers/Trainers. 

Fol owing parameters may be considered during the appraisal process:

52. 

53. 1. 

Participation in guidance and counsel ing activities conducted at Institutional, District

and State level; 

54. 2. 

Adoption of innovative teaching and training methods; 

55. 3. 

Improvement in result of vocational students of Class X or Class XII; 

56. 4. 

Continuous upgradation of knowledge and skil s related to the vocational pedagogy, 

communication skil s and vocational subject; 

57. 5. 

Membership   of   professional   society   at   District,   State,   Regional,   National   and

International level; 

58. 6. 

Development of teaching-learning materials in the subject area; 

59. 7. 

Efforts made in developing linkages with the Industry/Establishments;

60. 8. 

Efforts made towards involving the local community in Vocational Education

61. 9. 

Publication of papers in National and International Journals; 

62. 10. 

Organisation of activities for promotion of vocational subjects; 

63. 11. 

Involvement in placement of students/student support services. 

64. 

65. 
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Practical Examination 06 5
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Viva Voce 03 0
Total 10 35
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Total 15 15
Grand Total 300 00
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3 Apply cold wax T Apply and emove wax for | 1. Demonstration of i

the prescribed time. the knowledge
‘according to har thickness ‘about the cold
and according to wax process.
manufacturers' instuuctions used for hair
and standard procedures. removal

2. Wash off with lukewam
water and dry the area.

3. Apply soothing and
antiseptic otions.

7 Apply hotwax 7. Perform skin test to check for | 1. Demonstration of 2

reactons if any. the knowledge

2. Postion the clients and hot about the hot wax
wax to minimize possibilty of | process used for
accidents. hai removal

3. Wam the wax according to
standard procedures and
apply on small area to check
the effects.

4. Regulate wax heat.

5. Spread wax evenly over the
surface and allow it tme to
harden.

5. Pulloifthe applied wax
quickly against the direction
of hair growth.

6. Apply wax removing solution
on the surface to ensure no
excess wax is lefl on the
skin.

7. Apply emolient cream or
antiseptic otion

Total 50

UNIT 3: HAIR STYLING -

Loarning Outcome Theory Practical Duration
(25 hrs) (35 hrs) (60 Hrs)

7 Demonstrate the 1. Structure of Har

knowledge of structure

2. Types of hair

3. Hair growth cycle
Impottance of hair care
Faclors affecting hair
rowth

4. Massage - basic scalp
manipulation,
‘shampooing and rinsing,
Types of shampoo -
cream, liquid, powder,
precautious, purpose of
finsing, types of inses,
benefits of finsing and
precautious.

‘and methods of hair care

8

2. Perform iferenthar | 5. Hair styling — different 2
siying hairsiyle s per har
exture, matarias used
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Type and condlion T
case of dry or sensitive
skin take appropriate
caution

2. identiy and select
different types of thread,
powder and antiseptic
Iotions used for
threading

3. Apply powder to
absorb ol from the skin.
4. Manipulate thread
properly and effectively
5. Apply care during
threading to ensure
comfort of cliens and
avoid cuts, bruises and
transmission of germs.
from operator to client
when thread is
manipulated through the
mouth

6. Apply soothing
lotions and antiseptic
wipes on a nceds basis.

6. Apply wax for har
removal

1. Perform
appropriate skin test

2. Communicate with
clents and inform
about standard
procedures, products.
details, adversities etc.
3. Identify the clents’
requiements, skin type
‘and skin condition, and
assess hair growih
pattem

4. Selectproducts,
tools and equipment
that are appropriate to
the skin type, clients’
requiements

5. Prepare the clent
for waxing and provide
agown

6. Assure that the
‘adequately private for
the clients' comfort

7. Apply wax either
cold or hot according to
the clients’ choice

1. Demonstration of

the waxing process
used for hair removal

05

7 Aoply cad wax

“Apply and femove wax
for the prescribed time:
‘according to hair
thickness and according

Demanstration of the,
knowledge about the
cold wax process.

used for hair removal

o
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UNIT 3:_HAIR STYLING -1

Loarning Outcome Theory

(25 hrs)

Practical
(35 hrs)

Duration
(60 Hrs)

Torhar stying

6. Straightening, curling,
perming and colouring of
different hair

7. Techniques in styling —
Roller setting, Blow dying,
Comb out technigues,
themnal hair styling.

9. Natural hair pack.

10. Artiicial aids - purpose,
types, cleaning and
maintaining

3 Farr decoration 1 Different types of pins,

stones, ribbons,
cultures, elc.

Total

CLASS 12

Part A: Employability Skills

SNo.

Units.

Duration
(Hrs)

Communication SKIE- 1V

2

Self-management Skils -V

2

Information and Communicalion T echnology Skils -V

20

Entrepreneurial Skils - IV

2

Green SKils -1V

5

Total

10

UNIT 1: COMMUNICATION SKILLS - IV

Leaming Outcome

Theory
(10 brs)

Practical
(15 hrs)

Duration
(25 hrs)

skills

1. Describe the steps | 1. Importance of active | 1
1o active listening listening at workplace

2. Steps to active

listering 2

Demonstration of the key.
‘aspeds of becoming
acive listener

Preparing posters of steps.
for active listening

10

2 Demonsirale basic | 2. Wrllng skils lothe | 1
witing skils following

« Sentence
o Phrase

« Kinds of Senlences.
« Parts of Sentence
o Parls of Speech

o Aticles

« Construction of a

Paragraph

Demnstration and
practice of writing
sentences and
paragraphs on topics.
rolated to the subject

15

Total

7
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3 Select sulable
products and
implements for
makeup

1 Lstofsutable
produds.

2. Function of ifferent
make up products and
implements: eye make-up
removers, cleansers, toners,
misturizers, concealers,
foundations, powders,
Blushers, eye shadows,
eyebrow pend, eye finer
mascara, p Iner,
lpstick/glossfip producs,
cotton wool,tissues,
‘spatuias and bowls, make-
wp brushes, applicators,
pencil sharpener, sponges,
head band or dips, make-up
paletie, gowns, lowels,

1. Selecton and
implementation of
products according to
skin type and client's
requiements.

L3

7 Porform bask
makeup procedure

1L Diferent make up
Styles and techniques e.g
corective, Day, Evening,
Party, Spocial occasion,
Bridal

2. impactof
Bluelfiorescent ight,
yellowfiament igh, Day
ight.

3. Knowledge of skin
toneltype, select and apply
makeup accordingly.

4. Face shape (ova,
square, heart,found, long)
and oye shape (arge,
small, ound, close set,
prominent,dsep sel, wide
apart)

5. Nose shapes (long,
wide, shor) lp shapes
(arge thin ctc)

6. Use of colour
corrective creams, liac
base, green base, orange
base, concealer

7. Method to cover dark
cicles under eye, spos,
blemishes, uneven
pigmentation, puffy eyes.
8. Method of countering
and diferent products used
for conlouring.

9. Techniques and after
care of air brushing

10. Importance of firishing
resuls

11. Cleansing and day.

1. Selecton of
make-up according to
the occasion, client
colouring and
preferences.

2. Demonstration of
lighting affecton the.
application and
finished resuils of the
makeup.

3. Analyze skin
tone.

4. Recognize
faceleye shapes and
use appropriate
correction

5. Recognize
nosellip shapes and
use appropriate
correction.

6. Use colour
corrective creams.

7. Applcation of
concealer to cover
any flaws on the skin.
8. Application of
contour and highlight
‘accordingly and apply
blusher, shade and
highiighter.

9. Performing air
brushing.

10. Demonstrate
correct use of
cosmeics.

05
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10,

n

n

Tmiling greenhouse gas.

Role of green jobs
miimizing waste and
pollution

Role of green jobs in
protecting and restoring
ecosystems

Role of green jobs in
‘support adaptation to the.
offects of climate change

ol 5
Part B-Vocational Skills
SNo. | Unfts Duration
(Hrs)
7| Manicure and Pedicurs Services E
7| Wakeup semvices E]
3 [ Fair Sing - ®
Fotar 60
UNIT 1: MANICURE AND PEDICURE SERVICES
Tearning Outcome Thoory Practical Duration
20 Hrs) @5 Hrs) (55 Hrs)
T Prepare he cllent for | 1. Preparing the dlent | 1. Carying outa visual 0
manicure pedicure and viork area study of the hands and
reatment 2. Preparation of couch, rals o dentyfactos
rolley a that wil inflence U
feokcAio ealment
3. Skin condon, nail | 2 Demonstration ofthe
conditon, nails colour, knowledge about
oniraindication manicure! pedicure
treatment
Procedure for 1. Demonstration of 10

2. dently the railskin | 1

disorder and
diseases.

identfication of blue
nal, eczema, hang
nals, warts, diabetes,
allergies, coms, culs,
hemophilia, severe
burns, sunburn,
severdly bifien or
‘damaged nai, nail
separation, recent
surgery, fungal
infections,
discolouration, skin
irrtation etc.

3. Skintypesand
condiions, nail type
‘and conditions, natural
nai shape e.g. oval,
square, spoon and fan

4. Factors effectingthe

nail growth, such as

contraindications
2. Recognition of nail
diseases and disorders.
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UNIT 4: ENTREPRENEURIAL SKILLS - IV

- Theory Practical Duration
Learning Outcome (10 hrs) (15 hrs) (25 Hrs)
T Wently e | 1. Barirs to becoming T Adminstering sel-rating
generaland | entreprencur questionnaire and score
entrepreneural | 2. Behavioural and responses on each of the
benaviousl |~ enveprencurtal competencies
competencies | competencies - 2. Collct small story/
adaptabilty decisiensss, |~ anecdote of prominent
iniativelperseverance, Successtulentreprencurs
interpersonal skils, 3. Identiy enteprencurial
‘organizational skills, stress competencies reflected in 10
management, valuing each story and connect it
service and diversity to the definition of
beavioural competencies
4. Preparation of
competenciss prof of
Students
7 Demonstate T | 7 Enrepreneuri T Games and exercises on
knowedge of | | competencies i partcular: | changing enveprencuri
sefl-assessment | self-confidence, initative, it '
of behioural | sesing and aciing on Prsbiioliutit
competencies | opportunties, concem or | comaciencies for
qualty, goal seting and enhancing sel-confidenc,
risk aking,problem saiving | orotiomn sowg, 00 15
and creatity, systematic | Soting. inormaion
planning and eficiercy, Seeking, team buiding and
information seeking, posierk
persistence, infuencing
&nd negotiaing, team
buiding
o | 75
UNIT 5: GREEN SKILLS - IV
" Theory Practical Duration
Leaming Outcome (05 hrs) (10 hrs) (15 Hrs)
T ety ok and |1 Rae ofgreenjobs | 7. Lsting of green jobs
importance of green | toxinro homes, ‘and preparation of
jobs ndifferent | 2. Gren orgaric posters on green job
Sectors gardering public ransport | - profies
2 energy conservation, | 2. Prepre posters on
3. Green obs inwater green jobs.
conservation
4 Green obs in soar and
wind power, waste
reduction reuse and
recycing of wastes,
5. Green obs in green
toursm
6 Greenjobs in buiding
and construction
7 Green jobs in L
appropriae techrology
5 Roleofgreenjobs in
Improving energy and raw
materials use
5. Roleofgreenjobs in
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UNIT 2: BASIC DEPILATION SERVICES

Loarning Outcome

Theory
(20 Hrs)

Practical
(30 Hrs)

Duration
(50 Hrs)

T Appy correct
technique of
Threading for hair
removal

T Tdently the dlents’
requirements and apply
correct technique of
threading with the objective
of keeping the cients at
ease as ell as oblaining
best resuls.

7. Assess the skin type
and conditon. In case of dry
or sensitive skin take
appropriate caution

8. Identify and select
diferert types of thread,
powder and antiseptic otions
used for threading.

9. Apply powder to absorb
oilrom the skin.

10. Manipulate thread
properly and effectively

1. Apply care during
threading, to ensure comfort
of cients and avoid cuts,
bruises and transmission of
germs flom operator to cent
when thread is manipulated
through the mouth

Apply saothing loions and
antiseptic wipes on a needs
basis

7

“Appicaion of
threading for hair
removal

2

2. Apply wax for hair
removal

1. Perform appropriate
skin test.

2. Communicate with
dlients and inform about
standard procedures,
products detais, adversities
ote.

3. Identy the cents’
requirements, skin type and
skin condition, and assess
hair growth patlem.

4. Select products, tools
and equipment that are
appropriate to the ski type,
clients' requirements.

5. Prepare the clent for
waxing and provide a gown.
6. Assure that the service
area is adequately private for
the clients’ comfort

7. Apply wax either cold or
hot according to the cients
choice

7

Demonstration of
the knowledge
about the waxing
process used for
hai removal

5]






OEBPS/Images/19.png
UNIT 1: SKIN CARE TREATMENT

Loarning Outcome

Theory
(20 Hrs)

Practical
@5 Hrs)

Duration
(55 Hrs)

T Tdently the factors.
affecting skin

Types of skin
. Nutrion for skin
. Vitamin and protein

essentiall needed for
skin growth and
maintenance

. Importance of fruits and

vegetables in skin
condition and sensitvi

T Preparation of
diet chartfor keeping
healthy skin
2. identiication of
type of skin

06

2 Selectthe malerias.
‘and products for the.
dlient's skin typel
characteristics,
needed to cleanse
tone and moisturize
the face.

Beauly products e..
lotions, cleansing milk,
foaming cream
dleansers for following
skin types: white, black,
mixed, dry, aily,
combination, mature
and young.

3. Sekectionof the
‘appropriate productfor
the skin type/condtion

o

3 Tdently the dients.
skin conditiontexture.

1. Information of
different skin conditios:
sensilive, dehydrated,
Tack of elasticiy, open
pores, pigmentation, in
growing hairs, scarring,
thin skin, small moles.

Demonstration of he
assessment of client's
skin conditon! texture

05

T Aoy Bieach pack
according to the
Sensiity of skin

1. Types of bleaches.
(powder and cream)
2. Analyzing skin
sensitivty

3. Conducting patch
test for bleaching

4. Preparig bleach
pack

5. Performing
dleansing the face prior
o bleaching

6. Appling bleach
pack according to the
sensitivty of face parts
7. Performing the
applcation of bleach
pack

1 Application of
bleach pack treatment

o

5 Apply conect
fechrique of treading
for har removal

Tdentfy the clents
requirements and apply
correct technique of
threading wih the
objective of keeping the
dlients at ease as wel
as oblaining best
results.

1. Assess the skin

1. Application of
threading for hair
removal

08
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[Totar

UNIT 2: MAKEUP SERVICES

Learning Outcome

Theory
(22 Hrs)

Practical
(28 Hrs)

Duration
(50 Hrs)

T_Prepare the dient
for makeup services.

T Procedure of asssting
the client on to a couch or
seating the client in an
wpright or siighty reclined
position in good / natural
ight

2. Knowledge of Facial
shape, Skin type , Skin
condition, Occasion, Time,
Market trends, Venue of
event (indoorloutdoor),
Climatic condition, Clients'
demands

3. Importance of auxiliary
Services before starting the
makeup.

4. Procedure of
dleansing, toning,
moisturising and pre-base
(where appropriate)

5. Knowledge of: contact
Getails, medical history,
skin analysis, make up
chart and homelskincare
advice

1 Setupworkarea
and prepare cient for
makeup.

2. Demonstration of
the knowledge about
variables affecting the
makeup

06

2. dently the skin
disorder and
diseases.

T Classilicalion of, Skin colour
{(white, black, Asian, mixed),
Skin type (cry, oi,
combination, maure,
young), Skintexture, Hair
colour, Eye colour, Face
shape, Shape of facia
features, Enhencing,
disguising or softening
natural features, Occasion
make-up, Day make-up,
Fashion frends, Cultural
factors.

2 Identiication of basic
contraindications g
‘eczema, skin cancer, slpped
disc, s, sunbum, any
faciel surgery, any known
alergies, any eye surgery,
watery eyes,infectious and
non infectous skin
condiions specifc to the eye
and surounding area o
include: atopic eczem,
atopic dermits, use of
contac lenses. Skin
conditonsidisorders, Age of
the skin

T Wentifcation of clents
skin
typelcharacteristics for
basic make up
products and
techniques.

o
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Grooming
3. Propare a personal
grooming checklst
4. Descrbe the techriques
of selt- exploraton
7 Demorsirate eam | 1. Descrbe the imporant | 1. Group dscussion on
‘work skills factors that influence in qualities of a good team 10
team buiding 2. Group discussion on
2. Descrbe factors stratagies that are adopted
influencing team work | for team buiding and team
work
T Ropy e T Weanngand T Gams on e manage e
management e oftme | 2 Checkist preparation
Stratogies and e \atng | 3 To<orstpraparation
techniques and prioritizing goals,
Creating a schecule,
making lists of tasks, 05
balancing work and
lesure,using difrent
optimization tods to
break large tasks into
smallr tasks
o[ 75
UNIT 3: INFORMATION and COMMUNICATION TECHNOLOGY - Il
" Thoory Practical Duraion
Leaming Outcome iy (12 hrs) (20 Hrs)
1. Create adocument | 1. Introduction to word 1. Demonstration and practice
onword processor | procsssing of the folowing: 10
3. Sofware packages for | ¢ Lising the feaures ofword
word processing. processing
3. Opering and exting the | *  Lising the software
word processor. packages for word
4. Creating a document processing
+ Opening and exitthe word
processor
+Creating a document
2 Edl save and print | 1. Editing text T Demonsiration and
a documentin practsing the ollowing
2. Wrapping and aiignin
ot pocesser | 2 Wreppng andaigning | | BEER B
10
3. Fontsize, type and * Wordwrapping and
face. alignment
4. Header and Footer | ®  Changing foittype, size
5. Auto correct andfaca
& N g butor | Iering headerand ooer
7. Creating table * Removing header and
8. Find and replace 2. Using autocorrect option
9. Page numtering 3. Insert page numbers and
10. Printing document botet
1. Saving a documertin | 4, Save and print a document
various formats
Tl 70
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Tethod of use of dferent
equipments used in
permanent make up.

and equpment sately
and efficiently
Performing character

5. Select colour palate Makeup.
‘according to idea or theme | 5. Performing permanent
for fantasy make up. makeup.

Performing fantasy
makeup.

S Perfom brde T Tmportance of colours and Understanding colour L3

makeup. their impact. schemes according to
2. Procedure of bridle makeup. |  time.
3. Select colour palate Analyzing clents' face

‘according to time and dress | and requiremens and

for bridle make up. design the makeup

4. Effedts of light on cosmetics | plan accordingly.

‘and make up Application of
products, procedures
and equipment safely
and efficiently
Performing bridle
Makeup

0 Pertom Body AT 1. Methods of diferent 1. Selection of the 3
body art techniques and products and
designs. techniques according
2. Classification of to client's need and
material and products which [ occasion.
are used in body art 2. Application of
techniques. henna (mehandi) on
3. Techniques of henna hands and feet with

cone, stick and fingers

:;‘ Techniques of marker for different mg:m

5. Procedure and 3. Application of

techniques of stenciling sticker mehandi,
colourful sparkle

6. Method of sticker mehandi, kundan

tattoos. mehandi and mehandi

7. Techniques of gliters. with blocks.

and diamantes 4. Performing
marker art.

5. Application of
different colours.
through stencil on
different parts of body.
6. Application of
sticker tattoos.

7. Application of
giiters and Diamantes

Total %
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UNIT 3: INFORMATION AND COMMUNICATION TECHNOLOGY SKILLS - IV

aming Outcome Theor Practica Durator
Learning Out 06 hr) (14 hrs) 20 Hrs)
T Perom hion | 1 redueon o T Bemeraton and
using spreadsheet ‘spreadsheet application practice on the folowing:
Spcaton 2 Saresdsnet + nvodcten o e
Shscatons Srcacohes appaton
3. Creatnganow + Ustng o spoachot
voriahoen apicaions
4. Opening workbook and | ¢ Creating a new worksheet
enarng e + Opening the worcook
5. Rostingonisand andenter et
syos + Rasing fonts and s
5 Copmgandmowng |+ Compmgamimovete | 1o
7. Ftorand satng colldata
8. Formulas and functions | ® Sorting and Filter the data
9. Password protection. * Applying elementary
10.prning a spostoet. | | rmues anduncions
+ Prosctng e
13 Savg aspreadahest | procsnoctwin
psowors
+ Prning  spreacshoe
+ Saung e speacshectn
Vi ot
+ Prepae T oo TBemensiaton and
presentation using presentation practice on the following:
reseniaton | 2. Sotwere packages or |+ Ustng tresftare
Socaton rescnmton packages for prosrtaon
3. Grestnganow + Expaning s s of
preseniaion prseniion
4. Adding a side * Creating anew
5. Deleting a slide Z;ms‘ﬁ;
+ hatngasiceto
6. i:mgsnmmng ovlcutoty o
7. Formatting text ®  Deleting a side
o |+ Enterngand ot
images + Fomating ot
o Sies layout + nseing cpartons
10.Savig aprosntaton | mages
11. Printing a presentation | *  Siding layout
ot + Sainga pesertaion
+ Prning o prsertaon
documen:
g
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5. UNIT CONTENTS

CLASS 11

Part A: Employability Skills
SNo. | Units Duration
(Hrs)
T Communication SIS T %
2 Se-management Skills -1 2
5 information and Communicalion Technology Sk 1T 2
4 Entrepreneurial Skils - Il 2
5 Green Skils - 11 i
Tour 710
UNIT 1: COMMUNICATION SKILL - iit
" Duratio
. Theory Practical
Leaming Outcome n
(10 hrs) (15 hrs) (25 bira)
T Demonstrate T Methods of . Wrting pros and cons of
knowiedge of various | communication writien, verbal and non-
methods of - Verbal verbal communication 05
‘communication - Non-verbal 2. Listing do's and don'ts for
- Visual avoiding common body
language mistakes
dentiy spechic 1. Communication 1. Observing and sharing
communication styles-assertive, communication styles of 10
styles aggressive, passive friends, teachers and family
aggressive, members and adapting the
submissive, etc. best practices
2. Role plays on
communication styes.
Demonstrale basc | 1. Wrling skils to the | 1 Demonsiration and praclice
writing skills folowing of wriing sentences and
. ooy paragraphs on topics
robted o the subject 0
o Phrase
« Kinds of Sentences
« Partsof Sentence
« Partsof Speech
o Adices
« Constructionof a
Paragraph
Total| 25
UNIT 2: SELF-MANAGEMENT - il
Learning Outcome Theory Practical Duratio
(10 hrs) (15 hrs) n
(25Hrs)
T Denonstrate T DescAbe e mporance | 1. Demonstation of
impressive of dressing impressive appearance ©
‘appearance and appropritely, locking and groomed personalty
grooming decent and positive | 5 pemonstration of the abity
body language o self-explore
2. Descrbe the torm
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or Figh Shine buffof e
nails.

Perform correct
hygiene throughout the
freatmens.

6. Apply Pedicure
Treament

Prepare fool bath and 1. Demonstration the
exfoliate fest with Kowledge about the
appropriate products. pedicure treatment
Perform nail cuting and
‘shaping/fing without
cus to skin.

Apply cuticke cream and
clean culicle area of
excess dead skin and
cuticl.

Apply foot buffing with
foo file on the sole of
the oot
Selectand explain the
correct nail shape.
Perform massage for
required amount of
time using smooth and
flowing movements
Apply a foot mask and
remove leaving no
residue.

3

7. Perform different nail
art designs and
techniques. (Use
products, tools,
equipment and
techniques (o suit
clen treatment
needs and nail
condtions).

" Explain nail ar, dient 1. Demonstration of

care, communication, the knowledge about
correct posture of client different techniques
and nai artst. used in nal art
2. Describe safety
3. Knowledge of
different equipment
‘and products used in
nal art techniques.
4. Procedure of
different techniques
e.g. coloured polishers,
flat stones, painting
techniques, dotiing,
striping, marbling, free
hand, gitters, foiing
‘and colour blending,
nal stickers.
5. Procedure of fixng
‘and removing of
artifcial nai.
6. Concusion of
treatmentin
appropriale manner to
meetclient's need.
7. Importance of
record the result of the
treatment.
8. Explain suitable
aftercare advice

3
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makeup should take a
maximum of 30 minutes.

5 Perform party T imporiance of colows |L. Understand colour 3
makeup. and their impact schemes according to
2. Knowledge of different |  time.
face shapes. . Analyzing ciens' face
3. Procedure of pary and requirements and
makeup, design the makeup
4. Select soft colour han scoordingly.
palate for day party make |3+ Application of the
Up and sharp, velvety and | products, procedures
shimmery colour palate for | and eguipment safely
Sightpany make o and effciently
5. Effects of light on Perform Party Makeup
cosmelics and mae up.
6. Take corrective
7. Maintain basic hand
toos
G Pertorm 1. impontance of colows | 1. Understandig o
casual makeup. and their mpact colour schemes
2. Knowledge of different |  according o time.
faca shapes. 2. Analyzing clents’
3. Procedure o casual face and requiremens
makeup, and design the
makeup plan
4. Select brown or pink
colour palates for eyes, lips | 2°°0rdingl.
and blush on, for casual 3. Application of the
make up, products, procedures
5 Effects of light on cosmetics and equipment safely
ot ke i and efficiently
6. Take coreciive measures | 4. Performing
7. Maintain basic hand casual Makeup
tools
7~ Perform model T mportance of colours and | 1. Understanding colour ©
makeup. their impact schemes according o
2 Knowledge of diferent face | time
shapes. Analyzing lients' face
3 Procedure of model makeup. |~ and requiemerts and
4 Select sharp and velvely design the makeup
colour palate for model plan accordingly
make up Application of
5 Effects of ight on cosmetics | prodcts, procedures
and make Up and equipment safely
6.Take corrective measures and effcently
7. Maintin basic hand tools Performance of model
Vakeup
5 Pariorm chamaler, | 1. Imporance of colours and Tnderstanding coTour =

fantasy and
permanent
makeup.

their impact.

2. Knowledge of different face
shapes.

3. Select colour palate
‘according to theme for
character make up.

4. Select liquid colours for

permanent make up, and

schemes according to
time.

Analyzing clients' face
‘and requirements and
design the makeup
plan accordingly.
Application of
products, procedures
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o manufacturers
instructions and
standard procedures.
Wash off with lukewarm
water and dry the area.
‘Apply soothing and
antiseptic otions.

B Apply hotwax.

Perform skin test 1o
check for readtions If
any.

Position the clients and
hot wax to minimize
possbilty of accidents.
Wam the wax
‘according to standard
procedures and apply
on small area to check.
the effects.

Reguiate wax heal.
Spread wax evenly over
the surface and allow it
time to harden.

. Pull offthe applied wax

quickly against the
direction of ha growth.

. Apply wax removing

solution on the surface
to ensure no excess
wax s left on the skin.

. Apply emolient cream

or antiseptic otion.

1. Demonstration of
the knowledge about
the hot wax process
used for hair removal

05

5 Aoy extraction

" Perform extraction

when tis required

1. Demonstration of the

process of extraction

03

0. Apply face mask

1. Identiy the range
of face masks avaiable
for different skin types.
2. Selectand mix the
ingredients accurately to
minimizing wastage.

3. Prepare the clent
for mask application.

4. Perform applcation
of masks evenly and
neally and cover the
area to be treated.

5. Perform removal of
masks thoroughly after
treatment time.

6. Provide suitable
afercare advice.

1. Demonstration of
the mask treatment

03

7. Follow the procedure
for ensuring skin is
left cleaned, toned
and suitably
moisturized

Process of cleaning 1o
ensure skinis left clean,
toned and suitably.
mlsturized

T Ensuring skin s et

dlean, tones and
sutably moisturized

o
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R

T Al eeh o
Gandhiji’s Talisman

I will give you a talisman. Whenever
you are in doubt or when the self
becomes too much with you, apply the
following test:

Recall the face of the poorest and
the wea/{est man whom you may have
seen and ask - yourself if the step you
contemp&zte is going to be of any use
to him. Will he gain anything by it?
Wil it restore him to a control over
his own [life and destiny? In other
‘words, will it lead to Swaraj for the
ﬁungwﬁq l\;spzrztua@ starving

millions?
Then you will find your doubts and
your self melting away.

L—@Nw

o
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UNIT 2: SELF-MANAGEMENT SKILLS — IV

Learning Outcome Theory Practical Duration
(10 hrs) (15 hrs) @5 Hrs)
T Descrbe the | 1. Findng and sting malives | 1-Gfoup dscussion on
various factors (nesds and desires), identifying needs and
influencing sef- | 2. Finding sources of esire
motivation molivation and inspiration | 2~ Piscusslor on sources,
olatn e of motiation and
aciiiies)expansive nspration 1o
thaughts; iving ully in the
present moment;dreaming
big
2. Descrbethe | 1. Describe the meaningof | 1. Demonstrate the
basic personaliy inowsdge of iferent
personaity . Describe how personalty persanally types
traits, types and | infuence others
disorders . Describe basic personaliy 15
raits
. Describe common
personaily disorders-
paranad, antsocial,
Schizoid, borderine,
narcissistc, avoidan,
Gependent and obsessive
Total 3
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Duration: 3 hrs Maximum Mark: 40

o oT Gstons

Typoiogy of Guesion Very Shor T Shert Anewer | _Tong. s

CURRICULUM: BEAUTY and WELLNESS ~BEAUTY THERAPIST 12|Page

©PSS CENTRAL INSTITUTE OF VOCATIONAL EDUCATION, BHOPAL

rewer |2 | nwer
(e  Marks)
T [ Fememberng — Fnowedgs based simps ol
quosions, 1 know specic facs,torms, concepts,
Prnaries o hacies, dertfy, daing of 12 3 2 2 3
ot
7| Undorsandng — (Corprarersion 5 b Gmiar
Wi meaping and o Undrsiand concopiualy, 2 3 2 "

erprel compare, coniras, Sxpan.paapTISe,
o ool elormison

T Aopication— (Uso absF o WEmaion T ome
‘Siaton, 1o appy knowedge b now siuations: N 2 4 o

Uso v cortant o lrpret a shation,prvate

an examp o sove 3 pralom)

T Fogh O T St — (Aearyes 3n
Syninesi - Ciassy,compare, cotast,or
iffrniat betwean affaren paces of

informaton, Ogariza ae o etegrate wniae o 2 o o
hocas o ricmahon rom  varat of ources)

5[ Evaluation - (Appraise, judge, andior usty
the value orworth of a decision o outcome, o 1 o 02
orto predict outcomes based on valves)

o2 | SxaeTs £
(20
Questions)

Total
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Tealh, age, det,
medication, climate,
damage, festyle.

5. Procedure of sanitizng
the cients hand and
feet

3 1dently and select The
products and tools.
which are used in
manicure and
pedicure treatment

1. Functions of
following products:
emery boards, cuticle
massage cream/oll,
auticle remover, hoof
stickltipped orange:
wood stick, cuticle
knife, bufrs,
pedicure rasp (hard
skin remova), nail
scissors, clppers
nail enamel remover,
hard skin remover
(for pedicure),
Massage oilcream,
Buffing paste, Base
coal, Nai enamels:
Frosled, Cream,
Light, Dark and
French manicure,
Top coat, Quick
driers

1. ldentficaton and
selection of the products.
and tools used in
maricure and pedicure
treatment

o

7 Demonsirale
procedures for
footbath, exfoliation,
nail fiing and
massage with cream
appled during
manicure/pedicure
treatment

1. Holol, Parafin
wax, Hand masks, Fool
masks, Exfoliation and
stone therapy etc.

2. Method of
preparing foot bath and
exfoliation.

3. Procedure of nail
fiing

4. Procedure of
massage with cuticle

5. Procedure of
different manicurel
pedicure techniques.

1. Demonstration of
the knowledge about
the diferent procedures.
applied during
manicurel/pedicure
treatment

o

5 Apply Manicure
Treament

T Preparing loenals for
base coa, polish and
top coat or high shine
bu.

2. Nail cuting of the nail
free edge and shaping
to sutthe client.

5. Exfoliatin hands lower
‘arms including the
elbow to remove dead
skin cells in preparation
of the handmask.

7. Apply the base coat,
nail polish and top coat

Demonstration of e
knowledge about the
manicure treatment

3






