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FOREWORD


The Pandit Sunderlal Sharma Central Institute of Vocational Education (PSSCIVE) a constituent of the National Council of Educational Research and Training (NCERT) is spearheading the efforts of developing learning outcome based vocational curriculum and courseware aimed at integrating both vocational and general qualifications to open pathways of career progression for students. It is a part of Central y Sponsored Scheme of Vocationalisation of Secondary and Higher Secondary Education (CSSVSHSE) launched by the Ministry of Human Resource Development, Government of India in

2012. The PSS Central Institute of Vocational Education (PSSCIVE) is developing curricula under the project  approved  by the  Project  Approval  Board (PAB) of   Rashtriya  Madhyamik  Shiksha Abhiyan (RMSA). The main purpose of the learning outcome based vocational curriculum is to bring about the improvement   in   teaching-learning   process   and   working   competencies   through   learning   outcomes embedded in the vocational subject. 

It is a matter of great pleasure to introduce this learning outcome based vocational curriculum as part of the vocational training packages for the job role of Assistant Designer- Home Furnishing. The curriculum has been developed for the higher  secondary  students of vocational  education  and  is aligned to the National Occupation Standards (NOSs) of a job role identified and approved under the National Skil  Qualification Framework (NSQF). 

The   curriculum   aims   to   provide   children   with   employability   and   vocational   skil s   to   support occupational mobility and lifelong learning. It wil  help them to acquire specific occupational skil s that meet employers’ immediate needs.  The teaching process is to be performed through the interactive sessions in classrooms, practical activities in laboratories and workshops, projects, field visits, and professional experiences. 

The curriculum has been developed and reviewed by a group of experts and their contributions are greatly acknowledged. The utility of the curriculum wil  be adjudged by the qualitative improvement that it brings about in teaching-learning. The feedback and suggestions on the content by the teachers and other stakeholders wil  be of immense value to us in bringing about further improvement in this document. 

HRUSHIKESH

SENAPATY

 Director

 National Council of Education Research and Training

(i)

PREFACE

India today stands poised at a very exciting juncture in its saga. The potential for achieving inclusive growth are immense and the possibilities are equal y exciting. The world is looking at us to deliver sustainable growth and progress. To meet the growing expectations, India wil  largely depend upon its young workforce. The much-discussed demographic dividend wil  bring sustaining benefits only if this young workforce is skil ed and its potential is channelized in the right direction. 

In order to fulfil the growing aspirations of our youth and the demand of skil ed human resource, the Ministry   of   Human   Resource   Development   (MHRD),   Government   of   India   introduced   the   revised Central y Sponsored Scheme of Vocationalisation of Secondary and Higher Secondary Education that aims   to   provide   for   the   diversification   of   educational   opportunities   so   as   to   enhance   individual employability, reduce the mismatch between demand and supply of skil ed manpower and provide an alternative   for   those   pursuing   higher   education.   For   spearheading   the   scheme,   the   PSS   Central Institute   of   Vocational   Education   (PSSCIVE)   was   entrusted   the   responsibility   to   develop   learning outcome   based   vocational   curriculum,   student   workbooks,   teacher   handbooks   and   e-learning materials for the job roles in various sectors, with growth potential for employment. 

The   PSSCIVE   firmly   believes   that   the   vocationalisation   of   education   in   the   nation   needs   to   be established on a strong footing of philosophical, cultural and sociological traditions and it should aptly address the needs and aspirations of the students besides meeting the skil  demands of the industry. 

The   curriculum,   therefore,   aims   at   developing   the   desired   professional,   managerial   and communication skil s to fulfil the needs of the society and the world of work. In order to honour its commitment to the nation, the PSSSCIVE has initiated the work  on developing learning outcome based   vocational   curriculum   with   the   involvement   of   faculty   members   and   leading   experts   in respective   fields.  It   is   being   done   through   the   concerted   efforts   of   leading   academicians, professionals, policy makers, partner institutions, Vocational Education and Training experts, industry representatives, and teachers.  The expert group through a series of consultations, working group meetings and use of reference materials develops a National Curriculum. Currently, the Institute is working on developing curricula and courseware for over 100 job roles in various sectors. 

We   extend   our   gratitude   to   al   the   contributors   for   selflessly   sharing   their   precious   knowledge, acclaimed   expertise,   valuable   time   and   positively   responding   to   our   request   for   development   of curriculum.     We  are   grateful   to   MHRD   and   NCERT   for   the   financial   support   and   cooperation   in realising the objective of providing learning outcome based vocational curriculum and courseware to the   States   and   other   stakeholders   under   the   PAB   (Project   Approval   Board)   approved   project   of Rashtriya Madhyamik Shiskha Abhiyan (RMSA) of MHRD. 

Final y, for transforming the proposed curriculum design into a vibrant reality of implementation, al  the institutions involved in the delivery system shal  have to come together with a firm commitment and they should secure  optimal community support. The success of this  curriculum depends upon its effective implementation and it is expected that the managers of vocational education and training system, including subject teachers wil  make efforts to create better facilities, develop linkages with the world of work and foster a conducive environment as per the content of the curriculum document. 

The PSSCIVE, Bhopal remains committed in bringing about reforms in the vocational education and training system through the learner-centric curricula and courseware. We hope that this document wil prove useful in turning out more competent Indian workforce for the 21st Century. 

RAJESH P. KHAMBAYAT

   Joint Director

  PSS Central Institute of Vocational Education

(ii)
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1.  COURSE OVERVIEW


COURSE TITLE: Apparel, Made-Ups and Home Furnishing - Assistant Designer-

Home Furnishing

Home   Furnishing   is   a   branch   of   technical   textile   comprising   application   of   textile   in   household purposes. Home textile is nothing but an internal environment which, deals with the internal spaces and their furnishing. Home furnishing textiles are mainly used for their functional, aesthetic properties, which provides us the mood and also gives mental relaxation to the people. Home furnishing can real y enhance a room and provide an attractive, decorative atmosphere. Home furnishing textiles refers to the textiles used for manufacturing home furnishing products. It includes carpets, bedding products, kitchen linen, bathroom furnishing, and window textile, Table linen, curtains and upholstery fabrics. It has an extensive range of functional as wel  as decorative products. Home furnishings, have a wide range of fibre combination, fabric, design, textures and colours to offer. A large number of significant   developments   have   taken   place   in   home   furnishings   over   recent   years.  An   Assistant designer (Home Furnishing) is a job role committed to study, analysis, anticipate and final y create designs to various Home Furnishing products. He/she should have a flair for art and drawing, have basic Fashion and Textile Knowledge and Skills

COURSE OUTCOMES: On completion of the course, student should be able to: 

Apply effective oral and written communication skil s to interact with people and customers.

Identify the principal components of a computer system.

Demonstrate the basic skil s of using computer.

Demonstrate self-management skills.

Demonstrate   the   ability   to   provide   a   self-analysis   in   context   of   entrepreneurial   skil s   and abilities.

Demonstrate  the   knowledge   of  the   importance  of  green  skil s  in  meeting  the  chal enges of sustainable development and environment protection.

Identify different traditional Indian textile.

Explain different type of woven fabric.

Demonstrate various techniques of Painting, Printing, and Dyeing.

Identify different tools and equipment used in embroidery.

Demonstrate different types of flat and loop stitches.

Explain the steps of construction and finishing of home furnishing products.

State the importance of Traditional Indian Textile.

Identify the types of design/sources of inspiration and placement of designs.

Demonstrate Process and Technique of Surface Ornamentation (Embroidery, painting, printing

and dyeing). 

Perform sewing techniques.

Describe the importance of the maintaining health, safety and security at workplace.

Demonstrate design software’s: CorelDraw and AUTOCAD.

Interpret specification sheets accurately.

Plan & prepare design col ection of home furnishing products.

Care and maintenance of home furnishing textiles.

Cleaning and maintenance of tools and equipment.

COURSE REQUIREMENTS:  The learner should have the basic knowledge of Home furnishing and Textile & Clothing. 

COURSE LEVEL: This is a course for class XI and XII. On completion of this course, a student can take up a higher level course in the area of Apparel, Made-ups and Home Furnishing. 

COURSE DURATION:                 600 Hrs

Class 11:  300 Hrs

Class 12:  300 Hrs

________________________

Total  :     600 Hrs

________________________

2. SCHEME OF UNITS 

This course is a planned sequence of instructions consisting of Units meant for developing employability and vocational competencies of students of Class 11 and 12 opting for vocational subject along with general education subjects. The unit-wise distribution of hours and marks for Class 11 is as follows: 

[image: 13]


[image: 14]


3. TEACHING/TRAINING ACTIVITIES


The teaching and training activities have to be conducted in classroom, laboratory/ workshops and field visits. Students should be taken to field visits for interaction with experts and to expose them to the   various   tools,   equipment,   materials,   procedures   and   operations   in   the   workplace.   Special emphasis should be laid on the occupational safety, health and hygiene during the training and field visits. 

CLASSROOM ACTIVITIES 

Classroom activities are an integral part of this course and interactive lecture sessions, fol owed by discussions should be conducted by trained vocational teachers. Vocational teachers should make effective use of a variety of instructional or teaching aids, such as audio-video materials, colour slides, charts, diagrams, models, exhibits, hand-outs, online teaching materials, etc. to transmit knowledge and impart training to the students. 

PRACTICAL WORK IN LABORATORY/WORKSHOP 

Practical work may include but not limited to hands-on-training, simulated training, role play, case based   studies,   exercises,   etc.   Equipment   and   supplies   should   be   provided   to   enhance   hands-on learning   experience   of   students.   Only   trained   personnel   should   teach   specialized   techniques.   A training plan  that  reflects tools,  equipment,  materials, skil s  and activities to  be performed  by the students should be submitted by the vocational teacher to the Head of the Institution. 

FIELD VISITS/ EDUCATIONAL TOUR 

In field visits, children will go outside the classroom to obtain specific information from experts or to make observations of the activities. A checklist of observations to be made by the students during the field visits should be developed by the Vocational Teachers for systematic col ection of information by the   students   on   the   various   aspects.    Principals   and  Teachers   should   identify   the  different opportunities for field visits within a short distance from the school and make necessary arrangements for the visits. At least three field visits should be conducted in a year. 




4. ASSESSMENT AND CERTIFICATION

Upon successful completion of the course by the candidate, the Central/ State Examination Board for Secondary Education and the respective Sector Skil  Council wil  certify the competencies. 

The   National   Skil s   Qualifications   Framework   (NSQF)   is   based   on   outcomes   referenced   to   the National Occupation Standards (NOSs), rather than inputs. The NSQF level descriptors, which are the learning outcomes for each level, include the process, professional knowledge, professional skil s, core skil s and responsibility.  The assessment is to be undertaken to verify that individuals have the knowledge and skil s needed to perform a particular job and that the learning programme undertaken has delivered education at a given standard. It should be closely linked to certification so that the individual and the employer could come to know the competencies acquired through the vocational subject or course. The assessment should be reliable, valid, flexible, convenient, cost effective and above   al   it   should   be   fair   and   transparent.   Standardized   assessment   tools   should   be   used   for assessment of knowledge of students. Necessary arrangements should be made for using technology in assessment of students. 

KNOWLEDGE ASSESSMENT (THEORY)

Knowledge Assessment  should include two components: one comprising of internal assessment and second an external examination, including theory examination to be conducted by the Board. The assessment tools shal  contain components for testing the knowledge and application of knowledge. 

The knowledge test can be objective paper based test or short structured questions based on the content of the curriculum. 

WRITTEN TEST

It al ows candidates to demonstrate that they have the knowledge and understanding of a given topic. 

Theory   question   paper   for   the   vocational   subject   should   be   prepared   by   the   subject   experts comprising   group   of   experts   of   academicians,   experts   from   existing   vocational   subject experts/teachers, and subject experts from university/col eges or industry. The respective Sector Skil Council should be consulted by the Central/State Board for preparing the panel of experts for question paper setting and conducting the examinations. 

The blue print for the question paper may be as follows:
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SKILL ASSESSMENT (PRACTICAL)


Assessment of skil s by the students should be done by the assessors/examiners on the basis of practical demonstration of skil s by the candidate, using a competency checklist. The competency checklist  should   be   developed   as   per   the   National   Occupation   Standards   (NOSs)   given   in   the Qualification Pack for the Job Role to bring about necessary consistency in the quality of assessment across different sectors and Institutions.  The student has to demonstrate competency against the performance criteria defined in the National Occupation Standards and the assessment wil  indicate that   they  are   'competent',   or  are   'not   yet   competent'.    The  assessors  assessing  the   skil s  of   the students should possess a current experience in the industry and should have undergone an effective training in  assessment principles and practices.  The Sector Skil  Councils should  ensure  that  the assessors are provided with the training on the assessment of competencies. 

Practical   examination   al ows   candidates   to   demonstrate   that   they   have   the   knowledge   and understanding of performing a task. This will include hands-on practical exam and viva  voce. For practical, there should be a team of two evaluators – the subject teacher and the expert from the relevant   industry   certified   by   the   Board   or   concerned   Sector   Skil   Council.   The   same   team   of examiners wil  conduct the viva voce. 

Project Work  (individual or group project) is a great way to assess the practical skil s on a certain time period or timeline. Project work should be given on the basis of the capability of the individual to perform the tasks or activities involved in the project. Projects should be discussed in the class and the   teacher   should   periodical y   monitor   the   progress   of   the   project   and   provide   feedback   for improvement and innovation. Field visits should be organised as part of the project work. Field visits can be fol owed by a smal -group work/project work. When the class returns from the field visit, each group might be asked to use the information that they have gathered to prepare presentations or reports of their observations. Project work should be assessed on the basis of practical file or student portfolio. 

Student Portfolio is a compilation of documents that supports the candidate’s claim of competence. 

Documents may include reports, articles, photos of products prepared by students in relation to the unit of competency. 

Viva voce al ows candidates to demonstrate communication skil s and content knowledge. Audio or video recording can be done at the time of viva voce.  The number of external examiners would be decided as per the existing norms of the Board and these norms should be suitably adopted/adapted as per the specific requirements of the vocational subject.  Viva voce  should also be conducted to obtain feedback on the student’s experiences and learning during the project work/field visits. 

[image: 17]


[image: 19]


[image: 20]


[image: 21]


[image: 23]


[image: 24]


[image: 26]


[image: 27]


[image: 30]


6.  ORGANISATION OF FIELD VISITS


In a year, at least 3 field visits/educational tours should be organised for the students to expose them to the activities in the workplace.

Visit   Boutiques,   Market,   Workshops,   relevant   industries   and   smal   units  to   observe   the   fol owing: Location,   Site,   Office   building,   Store,   Fabric   yard,   Packing   area,   Fabric   store,   Cutting   area   and Industrial machines. During the visit, students should obtain the fol owing information from the owner or the supervisor of the industry:

1.Area under industry and its layout

2.Departments in industry

3.Work culture and environment of various departments

4.Various cutting, sewing, pattern making and layout machines.

5.Various types of home furnishing textiles

6.Different buyers, the company deals with.

7.Product range of the industry.

8.Understand time and action calendar

9.Manufacture, export, import, sale procedure.

10. Manpower engaged. 

11. Total expenditure of industry. 

12. Total annual income. 

13. Profit/Loss (Annual). 

14. Any other information. 

7.  LIST OF EQUIPMENT AND MATERIALS 

The list given below is suggestive and an exhaustive list should be prepared by the vocational teacher. Only basic tools, equipment and accessories should be procured by the Institution so that the routine tasks can be performed by the students regularly for practice and acquiring adequate practical experience. 

1.Pen

2.Pencil

3.Rubber

4.Sharpener

5.Colours: Posters, Crayons, Steadlers

6.Drafting Scales

7.Ruler

8.Computer

9.Sewing Machine

10.  Needles: Machine and Hand

11.  Bobbin and Bobbin Case

12.  Scissors:  Dress   maker   scissors,   Smal   pointed   Scissor,   Pointed   scissors,   Zigzag   or   Pinking scissors

13.  Trims

14.  Accessories

15.  Paint Brush

16.  Colour Mixing Pal et 

17.  Bowl

18.  Marking Chalk

19.  Colour Pencils

20.  Fabric

21.  Brown Paper

22.  Threads

23.  Drawing Sheets

24.  Project File

25.  Stitch opener or Seam Ripper

26.  Thread Cutter

27.  Home Furnishing Magazines

28.  Needle Threader

29.  Thimble

30.  Iron

31.  Beaded Pins 

32.  Carbon Paper

33.  Butter Paper

34.  Embroidery Threads

35. Embroidery Needles etc. 

8.  VOCATIONAL TEACHER’S/ TRAINER’S


QUALIFICATION AND GUIDELINES

Qualification and other requirements for appointment of vocational teachers/trainers on contractual basis should be decided by the State/UT. The suggestive qualifications and minimum competencies for the vocational teacher should be as follows:
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Vocational   Teachers/Trainers   form   the   backbone   of   Vocational   Education   being   imparted   as   an integral part of Rashtriya Madhyamik Shiksha  Abhiyan (RMSA). They are directly involved in teaching of vocational subjects and also serve as a link between the industry and the schools for arranging industry visits, On-the-Job Training (OJT) and placement.


These guidelines have been prepared with an aim to help and guide the States in engaging quality Vocational Teachers/Trainers in the schools. Various parameters that need to be looked into while engaging   the   Vocational   Teachers/Trainers   are   mode   and   procedure   of   selection   of   Vocational Teachers/Trainers, Educational Qualifications, Industry Experience, and Certification/Accreditation. 

The State may engage Vocational Teachers/Trainers in schools approved under the component of Vocationalisation of Secondary and Higher Secondary Education under RMSA in the fol owing ways:

(i)

directly as per the prescribed qualifications and industry experience suggested by the PSS

Central   Institute   of   Vocational   Education(PSSCIVE),   NCERT   or   the   respective   Sector   Skil Council(SSC)

OR 

(ii)

through   accredited   Vocational   Training   Providers   accredited   under   the   National   Quality Assurance   Framework   (NQAF*)   approved   by   the   National   Skil   Qualification   Committee   on 21.07.2016.   If   the   State   is   engaging   Vocational   Teachers/Trainers   through   the   Vocational Training Provider (VTP), it should ensure that VTP should have been accredited at NQAF Level 2 or higher. 

*  The National Quality Assurance Framework (NQAF) provides the benchmarks or qualitycriteria which the different organisations involved in education and training must meet in order to be accredited by competent bodies to provide government-funded educationand   training/skil s   activities.   This   is   applicable   to   al   organizations   offering   NSQF-compliant qualifications.

The educational qualifications required for being a Vocational Teacher/Trainer for a particular job role are clearly mentioned in the curriculum for the particular NSQF compliant job role. The State should ensure that teachers/trainers deployed in the schools have relevant technical competencies for the NSQF qualification being delivered. The Vocational Teachers/Trainers preferably should be certified by the concerned Sector Skil  Council for the particular Qualification Pack/Job role which he/she wil be teaching. Copies of relevant certificates and/or record of experience of the teacher/trainer in the industry should be kept as record. 

To   ensure   the   quality   of   the   Vocational   Teachers/Trainers,   the   State   should   ensure   that   a standardized   procedure   for   selection   of   Vocational   Teachers/Trainers   is   fol owed.   The   selection procedure should consist of the following:

(i)Written test for the technical/domain specific knowledge related to the sector;

(ii)Interview  for  assessing  the  knowledge,   interests  and  aptitude  of  trainer through   a panel  of experts from the field and state representatives; and

(iii) Practical test/mock test in classroom/workshop/laboratory. 

In case of appointment through VTPs, the selection may be done based on the above procedure by a committee having representatives of both the State Government and the VTP. 

The State should ensure that the Vocational Teachers/Trainers who are recruited should undergo induction   training   of   20   days   for   understanding   the   scheme,   NSQF   framework   and   Vocational Pedagogy before being deployed in the schools. 

The State should ensure that the existing trainers undergo in-service training of 5 days every year to make them aware of the relevant and new techniques/approaches in their sector and understand the latest trends and policy reforms in vocational education. 

The Head Master/Principal of the school where the scheme is being implemented should facilitate and ensure that the Vocational Teachers/Trainers: 

(i)Prepare session plans and deliver sessions which have a clear and relevant purpose and which engage the students;

(ii)Deliver education and training activities to students, based on the curriculum to achieve the learning outcomes;

(iii) Make effective use of learning aids and ICT tools during the classroom sessions; 

(iv) Engage students in learning activities, which include a mix of different methodologies, such as project based work, team work, practical and simulation based learning experiences; 

(v)Work  with   the   institution’s   management   to   organise   skil   demonstrations,   site   visits,   on-job trainings, and presentations for students in cooperation with  industry,  enterprises and other workplaces;

(vi) Identify the weaknesses of students and assist them in up-gradation of competency; 

(vii) Cater to different learning styles and level of ability of students; 

(viii) Assess the learning needs and abilities, when working with students with different abilities

(ix) Identify any additionalsupport   the   student   may   need   and   help   to   make   specialarrangements for that support;

(x)Provide placement assistance

Assessment and evaluation of Vocational Teachers/Trainers is very critical for making them aware of their   performance   and   for   suggesting   corrective   actions.   The   States/UTs   should   ensure   that   the performance of the Vocational Teachers/Trainers is appraised annual y. Performance based appraisal in relation to certain pre-established criteria and objectives should be done periodical y to ensure the quality   of   the   Vocational   Teachers/Trainers.   Fol owing   parameters   may   be   considered   during   the appraisal process:

1.Participation in guidance and counsel ing activities conducted at Institutional, District and State level;

2.Adoption of innovative teaching and training methods;

3.Improvement in result of vocational students of Class X or Class XII;

4.Continuous   up-gradation   of   knowledge   and   skills   related   to   the   vocational   pedagogy, communication skil s and vocational subject;

5.Membership of professional society at District, State, Regional, National and International level;

6.Development of teaching-learning materials in the subject area;

7.Efforts made in developing linkages with the Industry/Establishments;

8.Efforts made towards involving the local community in Vocational Education

9.Publication of papers in National and International Journals;

10.Organisation of activities for promotion of vocational subjects;

11.Involvement in placement of students/student support services.
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protecting and restoring
ecosystems

12. Role of green jobs in
‘support adaptation to the
effecs of cimate change

Fotal

5

Part B-Vocational Skills

SNo.

Units

Duration
(Hrs)

Uni 12 Surface Ormamentation: Paining, Printing and Dyeing

0

Unit2: Sty Interpretation

%

Unit3: Design Calleclion and Construction of Home Furnshing Products

50

Uit 4 Design Software: Auto CAD.

30

Uni5: Care and Maintenance of Home Fumishing T extie

B

Total

65
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Unit

: Communication Skills - IV

Leaming Outcome “Theory Practial Duratio
(10 Hrs) (15 Hrs) n
(254
rs)
+ Part of Semterce
* Parts of Speech
« Aricies
+ Construcion of a
Paragraph
Total =
Unit 2: Self-management Skills - IV
Learning Outcome “Theory Practical Duration
(10 Hrs) (15 Hrs) (25 Hrs)
1. Descrbe e various |1 Finding and isting moves | 1- Grou discussion on
factors nfluencing |  (needs and desies) idantiyng neads and
Seif motiation ] esire
Frit s P || g
(music, books, activities), ci mnh‘vslmn e
think expansive thoughts, e
iing flly i the present
moment dreaming big
2 Deur\hTthe basic |1 Describe the meaning of | 1. Demonstrate the
personaly trais persoraty knowledge of diferent
ypes and disorders |5 pegcribe how personaity personally ypes
infuenc others
3. Describe basic personalty
rats 1
4. Describe common
personaity disorders:
paranoid, antisocia,
Schizoid, borderine,
narcisistic, avoidant
dependent and obsessive
ol =
: Information & Commus n Technology Skills - IV
Leaming Outcome “Theory Practical Duration
(©8Hrs) (12 Hrs) @0Hrs)
T Peforn tabuton T inwoductonto | 7 Demonsiration and 70
using spreadshest Spreadsheet applcation | - raciice onthe ollowing
Sppication 2. Spreacshest + Inroduction to the
applcations spreadsheet
3. Creatinganew drsltEiten
B « Lising the
spreadsheet
@ @il applications
workbook and entering
5 « Creatinga new
5. Resizing fonts L
St + Openingthe
& s workbook and
. erter ot

« Resizing fonts and
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Unit5:

Green Skills - Il

Learning Outcome Theory

(07 Hrs)

Practical Duration
(08 Hrs) (15 Hrs)

1. Describe importance | 1. Main seclors of gieen | 1.

of main sector of ‘economy- E-waste

green

‘economy. management, green
transportation, renewial |
energy, green’
construction, water
management
2. Policy intiatives for
greening economy in
india

. Wriling a two-page essay

Preparing a poster on any
one of the sectors of
green economy.

on important intatives o8
taken in India for
promoting green economy

Z Descrlbe e mar | 1. Stakeholders mgreen | ©
green Sectors/Areas | coonomy
Znd the ro of N
various stakeholder
in green economy.

Role of government and
private agencies in

Preparing posters on
green Sectors/Areas:
cities, buidings, tourism,
industry, transport,
renewable energy, waste

greening ciles, management, agriculure,
Blidings, lourism, ranagemert,agrcu o
indusiry, sanspor, wate, forests an
renewable eneray,
waste management,
agrculure, water,
forests and fisheries
Total T
Part B: Vocational Skills
SNo. [ Unis Duration
Hrs)
[ Ut T Tradonal ndian Texties E
7 [ Ut Z Surfacs Ormanentalon: Embrodery E]
3| Rt Construction of Foms Fumishing Products EJ
T [ Ut # Design Software Corel Draw =
5[ Uni5: Wantaim Heall, Safety and Securfly I Design Developmert )
Total 168
n Textiles
Learning Outcome Theory Practical Duration
(10 Hrs) 25 Hrs) (35 Hrs)
T Taertly and T Tntoduction (o tradiional | 1. Prepare a st of dferert
familarize withthe | Indian Textie radtonal ndian taties
diferenttypes of | 2. Types of raditoral e
raditonal textles of | texties of ndia 2 Market survey for collact o
ot e the diferent raditonal

painted, printed, dyed and
embroidered

Indian textiles and paste
in practical fie

2 Describe diflerent | 1. Characterstics & uses of | 1.

ypes of woven woven textes foloing
exties. Patola, Banaras,

Chanderi Maheshwari

Collect and Idertfy o7
Samples ofIndian Texties

(Patola, Banarasi,
Chander,
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Part A

Employability Skills

Unit 1: Communication SKils — IV 25
Unit 2:_Se-management Skills - IV 25
Unit 3 Iinformation and Commuricalion 20 "
Technology Skills — IV
Uit & Enlrepreneural Skils ~1V %
Unit 5 Green Skills—1V. 15
Total 10 10
Part B[ Vocafional SKills
Unit 1: Surtace Omamentalion: Pating, 0
Printing and Dyeing
Unil Z_Style Inferpretation %5
Unit 3: Design Collection and Construction 50 "
of Home Furnishing Products
Unil &_Desian Software: Aulo CAD 30
Unit 5 Care and Maintenance of Home 20
Furnishing Textie
Total 65 40
Par €| Practical Work
Practical Examinaion [ 75
Writen Test o1 10
Viva Voo 03 0
Total 10 35
PariD_| Project WorklField Visit
Practical File/Studert Porfols 0 0
Viva Voce 05 05
Total 15 15
Grand Total 300 00






OEBPS/Images/21.png
Unit 1: Traditional Indian Textiles

Learning Outcome Theory Practical Duration
(10 Hrs) (25 Hrs) (35 Hrs)
Pairan, ial, Waheshwar, PaihanT, T,
Pochampali, Dhaka Pochampali, Dhaka
muslin, Tussar, kotadoria |  musin, Tussar, kotadoria
ete. etc. and paste in practical
fie
3 Descrbe derent | 1. Types and ulity of T Collect and ety
types and utlity of | painted texties: different painted samples
painted toxtiles. P e and paste in practical file -
and Worl etc. 2. Propare a sample of each

of the following: Kalamkari,
Madhubani and Work

T Describe dlferent | 1. Types and il of T Callect and Identfy.
type o printed printed textles: Giferent printed samples.
texties. Sanganeri, Bagh, Dabu, |  and paste i practical fle | 11
Khadiotc 2. Propare a sample of each
ofthe following
Sanganeri, Bagh, Dabu
Total B3

Unit2: Surface Omamentation: Embroidery

Learning Outcome ‘Theory Practical Duration
@0 Hrs) (35 Hrs) (55 Hre)
- Wdentiy fools and | 1. Tools and materil used T dently diferent
materials used for for embroidery: types of tools and
G e materals used for
CEELLy « Types of Needles embroidery %
« Threads.
« Frames
« Other Materials
7 Explan Diferant | 1. Diferent types of fat T, Propare a sample
types of flat stiches | - stiches: e of iferent ypes of
« Running stich fatstiches
« Stemstich
« Backstich o
« Spit stich
« Cross stich
« Herringbone stich
« Couching stich
3 Explan diferent | 1. Loop siiches: T Erooerih
types of bop stiches | o Chain sttch, e ifferent types of
o Lazy dalsy stch, Ioop stiches
« Blanketstich, 10
« Butionhole stich,
« Feather stich
o Fly Stich
T Demonstate T Embrolderes of india Tke | 1 Prepare samples of 7
diferent Indian Gufati embroicery, Guirali embroicery,
Tradtional Phulkari of Purjab, Phukar of Punjab,
embroideries Ghikankari of Lucknow, Ghikankar of Lucknow,
Manipuri work, Kasutiof Manipuri work, Kasutiof
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5[ Uit Content
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Unit4: Design Software- Corel Draw

Learning Outcome Theory Practical Duration
(09 Hrs) (16 Hrs) @5 trs)
Total %
Unit 5: Maintain Health, Safety and Security in Design Department
Leaming Outcome ‘Theory Practical Duration
(06 Hrs) (14 Hrs) (20 Hrs)
T Tdently hazards and | 1. Potertialrisks and 7 Partiipate in mock-
risks associaled with | threats associated with | _ dilslevacuation
the process, medical | yiorkpiace procedures organized o
‘emergencies and 2. Satetytooks snd by insttuton or industry
evacuation process | * S8 0
7 ety e hazards | 1. Introcuction 1o different | 1 PIan. organize and
related to damage 10 | hazards at workplace identity signage's to
organizational assets 2ty sinages. Keep your work area
2 Safely sonage safe from hazards "
2 Vit an industry and
organization make a report
Total )

Part A - Employability Skills

SNo [ Unis Duration
(Hrs)
7| Uni T Communteation SKIs IV P
7T Uni 2 Self management Sils - IV >
5T Unit - Information and Communicaton Tecolay SHIE 1V 2
4 [ Unit: Entrepreneurial Sils - IV %
5~ Unit5: Green Skils -1V T
Toul Ti0
Unit 1: Communication Skills - IV
Leaming Outcome Theory Practial Duratio
(10 Hrs) (15 Hrs) n
@sh
rs)
1. Describe the 1.Importance of active 1. Demonstration of the.
Sieps to active listening atworkplace ey aspects of
stening sidls 2. Steps o acive lstening becaming acive
lstener 10
2. Preparing posters of
steps for active
lstering
7 Demonsiale basc | 1. Wrting K (o e T Demonstatonand T

writing skils following:

« Sentence

o Phrase

« Kinds of Sentences

practice of writing
sentences and

paragraphs on lopics
related o the subject
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Unit 4: Entrepreneurship Development Skills - lll

Learning Outcome Thoory Practcal Duration
(10 Hrs) (15 Hrs) (25 Hrs)
T Doscrbe o Valies n generaland | 1. Lising of entieproneurial
signicance of entreprencurial values |  values by the students
enveprencuria . Entepreneutal vaue | 2. Group work on
values and attitude ‘orientation with respect identification of
o innovatiensss, entveprencurial values and
independence, el 0l afer g or
outsending reading 2.3 stores of 10
performance ard Sucosssiulenteprencur
respect ot work 3. Exhibiing enveproneuria
values in e breaking,
reppor bulking, group
Work and home
asignments
Z Demondrate e ‘Aiuds ngenera | 1. Preparing a st o aciors
knowedge of and ertrepreneurial that ifluence atitude in
atiudinalchanges | atitudes generaland
required to become Using imagination/ entrepreneurial atttude
anentrepranaur intuition 2. Demonstrating and
Tendency totake identfying own
moderata sk enveprencuria atitudes
oying freedom o during th falowing micro
e on | 130 Q%M:‘es ‘m:h;»mm 15
ooking for economic. | 3preciation test, (i
Lookigtor g st otp
Believing that we can onwhoam |
change tre
eironment
‘Analyzing sitation and
voling in acviy
o =
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1. | Postgraduation i Textle and « Effective 7837 years (as onJan. 01

Clothing or Relevant area from a
recognized Institute/ Uriversity,

with at least 1 year orki teaching
experience i Texile and Clothing

‘communication skills
(oral and writer)

« Basic computing
skills

(yean))

Age relaxation to be
provided as per Govt. rules
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T Al eeh o
Gandhiji’s Talisman

I will give you a talisman. Whenever
you are in doubt or when the self
becomes too much with you, apply the
following test:

Recall the face of the poorest and
the wea/{est man whom you may have
seen and ask - yourself if the step you
contemp&zte is going to be of any use
to him. Will he gain anything by it?
Wil it restore him to a control over
his own [life and destiny? In other
‘words, will it lead to Swaraj for the
ﬁungwﬁq l\;spzrztua@ starving

millions?
Then you will find your doubts and
your self melting away.

L—@Nw

o
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Unit 4: Entrepreneurship Development Skills - IV

Leaming Outcome Theory Practical Duration
(10 Hrs) (15 Hrs) (25 Hrs)
T Describe the T Administerng sel-
general and 1. Barrers o becoming rating questionnaire
Snirepreneuria entrepreneur &nd score responses
behavioural on each ofthe
competendes 2. Behavioural and Gmpetencis
entrepreneuria 2. Colect smal stoy!
‘competencies — anecdote of prominent
Sdaabiltl decsiveness, | Siccsosl
infitie! perseverance, S Tacr
intrpersonal sils, e erereneuial | 10
organizationa skils, 2 Jpently onireps /

competencies reflected
in each story and
connect it 1o the
defiition of
behavioural
competencies

4. Preparation of
competencies profil of

stress.
management, valuing
service and diversty

students
2 Safassessmentol | 1. Erlreprencural 1. Games and exerdses
behavioura competendes in en changin
competencies paricuar st Chvepencural
confidence, niiatve, behaviour and
seeing and acting on dovelopment of
opporturites, concern for compelencies for
qualty, goal seting and enhancing self- 15
risk taking, problem coniidence, problem

solving and creativiy,
‘systematic planning and
efficiency, information
seeking, persistence,

Solving, goal seting,
information seeking,
team buiding and

crealivty
inflencingand
negoliaing, team buiding
ol =
Unit 5: Green Skills - IV
Leaming Outcome Theory Practical Duratio
(05 Hrs) (10'Hrs) n
(5 Hrs)
T DeebeTe e ol | I Rok of geenjoss |7 DTG o geen obe 75
green jobs e andproparaenor”
oot posters on green jo
e aneport |, PO
ardening, publc ransport (5 brepere posters on
and energy consenvation S

3. Green jobs in water
conservation
4._Green jobs in solar and
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No. of Hours for | Max. Marks for
. Theory and Theory and
Units. Practical Practical
300 100
Part A_| Employability SKils
Unit 1. Communicaion Skils -1 25
Unit 2_Seft-management Skils — 1T 25
Unit 3 Information and Commuricalion 20 "
Technology Skills — i
Uit &_Enlrepreneural Sils 1T %
Unit 5 Green Skils — I 15
Total 10 10
Par B[ Vocafional Skills
Unit 1- Tradiional Indian Textles. 35
Unit 2_Surtace Omamentation: Embrodery 55
Unit 3 Constructon of Home Fumishing 30
Producls 40
Unit &_Design Software - Care! Draw %
Unit 5 Mainiain Heallh, Safety and 20
Securty in Design Development
Toral 65 )
Part C | Practical Work
Practical Examinalion 06 15
Wrien Test o1 0
Viva Voce 03 10
Total 10 35
Par D _| Projoct WorkIField Visit
Practical File/Studer Porlfolo T 10
Viva Voce 05 05
Total 15 15
Grand Total 300 o0
‘The unit-wise distribution of hours and marks for Class 121s s follows:
No. of Hours for | Max. Marks for
Theory and Theory and
Units Practical Practical
300 100
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No. of Questions

s Very Short | Short Tong
No. Typology of Question Answer | Answer | Answer Marks
(1mark) | (2Marks) | (3Marks)

7. | Remembering - (Knowiedge based
simple recall questions, to know

specifc facts, terms, conceps, 3 2 2 13

principles, or theories; identify,

Gefine or recile, information)

7| Understanding — (Comprehersion —
to be familiar with meaning and to

understand conceptuall, nterpret, 2 3 2 14

compare, contrast, explain,

paraphrase, or interpret information)

3 [ Applcation — (Use abstract

information in conarete situation, to
apply knowledge to new situations:
Use given conlent o interpreta
situation, private an example, o
solve a problem)

7 [ Figh Order Thinking SKIls — g 2 g o
(Analysis & Synthesis - Classify,

compare, contrast, or diferentiate

between different pieces of

‘CURRICULUN: APPAREL, MADE-UPS AND HOME FURNISHING - ASSISTANT DESIGNER HOME FURNISHNG15 |
Page

© PSS CENTRAL INSTITUTE OF VOCATIONAL EDUCATION, BHOPAL

nformalion; Organize andl or
integrate urique pieces of
information from a variety of
sources)

5| Evaluation — (Appraise, judge, andior
justfy the value or worth of &

Gecision or oulcome, or o predict

outcomes based on values)

o 1 o 02

Toml| x5 | 10x2=20 | 50G=15 70
(20 questions)
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Unit4: Design Softwa

re: AutoCAD

Leaming Outcome Theory Practical Duration
(12 Hrs) (18 Hrs) (30 Hrs)
"CAD using all Gols,
panels, menu bar etc.
2. Wdentily diferent | 1. Types of lools—Rofate 3D, | 1. Practce all the tools of
tools used in trim, pen tool, shape tools- AutoCAD
AutoCAD Point, polyline, polygon, 2. Prepare basic crawings.
rectangle, arc, circl, spline, | with the help of
ellpse, hatch, text, offset, AutoCAD tools and 05
extend, move, miror 30, menus
scale, filel, extrude, arrary.
3D, slce, lighting and
camera ete.
3 Explai the use of | 1. Inioduction (o materials and | 1. Praciios the use of
different material textures helpful in creating materials and textures @
and textures of designs. of AutoCAD
AutoCAD
7 Explain the process | 1. Wethod of importand exporl | 1. Praciice of import and
of converting a of fies. exportof files. ®
drawing in JPEG [ 2. Method of converting a 2. Practice of converting a
format draving in JPEG format drawing in JPEG format
5 Designaviewol | 1. Steps of designing home | 1. Prepare 3 design of
bedroomikitchen furnishing textles in home furnishing ftems @
including the home | AutoCAD of bedroom/kitchen
furnishing texties using AuloCAD lools
Total E]
tenance of Home Furnishing Textiles
Leaming Outcome Theory Practical Duration
(08 Hrs) (12 Hrs) (20 Hrs)
T Care and mainiain | 1. ntroduction to care and 1. Prepare a document
of diferent home maintenance RGO T
fumishing textle | 2. Importance of care and fome furmishing textie
maintenance of home
furnishing textie
3. Care and maintenance of 05
home furnishing textle
‘according to different fabrics
~cotton, sik, woollen,
chiffon, linen, brocade and
net
2 Wentify care and | 1. Imporlance of care, deaning | 1. Identify the proper care,
maintenance of and maintenance of lools dlearing and
tools and equipment [ and equipment at workplace | maintenance of tools
atworkplace ina and equipment at “
home furnishing workplace
textie industry 2.Visi an industry and
prepare a report
Fotal £
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