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FOREWORD

The Pandit Sunderlal Sharma Central Institute of Vocational Education (PSSCIVE) a constituent of the National Council of Educational Research and Training (NCERT) is spearheading the efforts of developing learning outcome based curricula and courseware aimed at integrating both vocational and general qualifications to open pathways of career progression for students.  It is a part of Central y Sponsored Scheme of Vocationalisation of Secondary and Higher Secondary Education (CSSVSHSE) launched by the Ministry of Human Resource Development, Government of India in 2012. The PSSCentral Institute of Vocational Education (PSSCIVE) is developing curricula under the project approved by the Project Approval Board (PAB) of   Rashtriya Madhyamik Shiksha Abhiyan  (RMSA). The main purpose of the competency based curricula is to bring about the improvement in teaching-learning process and working competences through learning outcomes embedded in the vocational subject.

It is a matter of great pleasure to introduce this learning outcome based curriculum as part of the vocational training packages for the job role of Florist. The curriculum has been developed for the secondary  students   of   vocational  education  and   is   aligned   to   the   National   Occupation   Standards (NOSs) of a job role identified and approved under the National Skil  Qualification Framework (NSQF). 

The curriculum aims to provide children with employability and vocational skil s to support occupational mobility   and   lifelong   learning.   It   will   help   them   to   acquire   specific   occupational   skil s   that   meet employers’ immediate needs. The teaching process is to be performed through the interactive sessions in classrooms, practical activities in laboratories and workshops, projects, field visits, and professional experiences. 

The curriculum has been developed and reviewed by a group of experts and their contributions are greatly acknowledged. The utility of the curriculum will be adjudged by the qualitative improvement that it brings about in teaching-learning. The feedback and suggestions on the content by the teachers and other   stakeholders   wil   be   of   immense   value   to   us   in   bringing   about   further   improvement   in   this document. 

Hrushikesh Senapaty

 Director

 National Council of Education Research and Training




PREFACE

India today stands poised at a very exciting juncture in its saga. The potential for achieving inclusive growth are immense and the possibilities are equal y exciting. The world is looking at us to deliver sustainable growth and progress. To meet the growing expectations, India wil  largely depend upon its young workforce. The much-discussed demographic dividend wil  bring sustaining benefits only if this young workforce is skil ed and its potential is channelized in the right direction. 

In order to fulfil the growing aspirations of our youth and the demand of skil ed human resource, the Ministry   of   Human   Resource   Development   (MHRD),   Government   of   India   introduced   the   revised Central y Sponsored Scheme of Vocationalisation of Secondary and Higher Secondary Education that aims   to   provide   for   the   diversification   of   educational   opportunities   so   as   to   enhance   individual employability, reduce the mismatch between demand and supply of skil ed manpower and provide an alternative   for   those   pursuing   higher   education.   For   spearheading   the   scheme,   the   PSS   Central Institute   of   Vocational   Education   (PSSCIVE)   was   entrusted   the   responsibility   to   develop   learning outcome based curricula, student workbooks, teacher handbooks and e-learning materials for the job roles in various sectors, with growth potential for employment. 

The   PSSCIVE   firmly   believes   that   the   vocationalisation   of   education   in   the   nation   need   to   be established on a strong footing of philosophical, cultural and sociological traditions and it should aptly address the needs and aspirations of the students besides meeting the skil  demands of the industry. 

The curriculum, therefore, aims at developing the desired professional, managerial and communication skil s to fulfil the needs of the society and the world of work. In order to honour its commitment to the nation, the PSSSCIVE has initiated the work on developing learning outcome based curricula with the involvement of faculty members and leading experts in respective fields. It is being done through the concerted efforts of leading academicians, professionals, policy makers, partner institutions, Vocational Education and Training experts, industry representatives, and teachers.  The expert group through a series of consultations, working group meetings and use of reference materials develops a National Curriculum. Currently, the Institute is working on developing curricula and courseware for over 100 job roles in various sectors. 

We   extend   our   gratitude   to   al   the   contributors   for   selflessly   sharing   their   precious   knowledge, acclaimed expertise, and valuable time and positively responding to our request for development of curriculum.  We are grateful to MHRD and NCERT for the financial support and cooperation in realising the objective of providing learning outcome based modular curricula and courseware to the States and other stakeholders under the PAB (Project Approval Board) approved project of  Rashtriya Madhyamik Shiskha Abhiyan (RMSA) of MHRD.

Final y, for transforming the proposed curriculum design into a vibrant reality of implementation, al  the institutions involved in the delivery system shal  have to come together with a firm commitment and they   should   secure   optimal   community  support.   The   success   of   this  curriculum   depends   upon   its effective implementation and it is expected that the managers of vocational education and training system, including subject teachers wil  make efforts to create better facilities, develop linkages with the world of work and foster a conducive environment as per the content of the curriculum document. 

The PSSCIVE, Bhopal remains committed in bringing about reforms in the vocational education and training system through the learner-centric curricula and courseware. We hope that this document wil prove useful in turning out more competent Indian workforce for the 21st Century. 

RAJESH P. KHAMBAYAT

   Joint Director

  PSS Central Institute of Vocational Education
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1.  COURSE OVERVIEW

COURSE TITLE: Agriculture – Florist

A  Florist is responsible for selection of flowers and foliage according to customer requirements, processing them, making creative design by arranging them and also sel ing them to the customers. 

He/ she also perform packaging, transportation and marketing of floral products, preparation of dry flower arranging, flower craft and pot potpourri, enhancing self-life of cut flowers, etc. Florist provides customers al  the information available with them to help customers to select and care floral products. 

COURSE OUTCOMES: On completion of the course, students should be able to: 

Apply effective oral and written communication skil s to interact with people and customers;

Identify the principal components of a computer system;

Demonstrate the basic skil s of using computer;

Demonstrate self-management skil s;

Demonstrate   the   ability   to   provide   a   self-analysis   in   context   of   entrepreneurial   skil s   and abilities;

Demonstrate  the   knowledge   of  the   importance  of  green  skil s  in  meeting  the  chal enges of sustainable development and environment protection;

Identify loose flowers and cut flowers

Demonstrate floral craft and potpourri

Demonstrate enhancing self life of cut flowers

Demonstrate flower arranging and floral work

Demonstrate preparation of Dry flower

Demonstrate grading of flowers

Identify various components of floral shop

Do packaging and label ing of floral products for transportation

Use techniques to provide services based on customers need and wants.

Administer first aid to a casualty with smal  cuts, grazes, bruises, external bleeding, minor burns and scalds

COURSE REQUIREMENTS:  The learner should have the basic knowledge of science. 

COURSE LEVEL: This is a beginner level course. On completion of this course, a student can take up an Intermediate level course for a job role in Horticulture, in Class XI and Class XII. 

COURSE DURATION:

         400 hrs

Class 9     :    200 hrs

Class 10   :    200 hrs

________________________

Total         :    400 hrs

      ________________________

2. SCHEME OF UNITS 

This   course   is   a   planned   sequence   of   instructions   consisting   of   Units   meant   for   developing employability and vocational competencies of students of Class 9 and 10 opting for vocational subjectalong with general education subjects. The unit-wise distribution of hours and marks for Class 9 is as fol ows:

The unit-wise distribution of hours and marks for Class 9 is as fol ows: 
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training plan  that  reflects tools,  equipment,  materials, skil s  and activities to  be performed  by the students should be submitted by the vocational teacher to the Head of the Institution. 

FIELD VISITS/ EDUCATIONAL TOUR 

In field visits, children will go outside the classroom to obtain specific information from experts or to make observations of the activities. A checklist of observations to be made by the students during the field visits should be developed by the Vocational Teachers for systematic col ection of information by the   students   on   the   various   aspects.    Principals   and  Teachers   should   identify   the  different opportunities for field visits within a short distance from the school and make necessary arrangements for the visits. At least three field visits should be conducted in a year. 

4. ASSISMENT AND CERTIFICATION

Upon successful completion of the course by the candidate, the Central/ State Examination Board for Secondary Education and the respective Sector Skil  Council wil  certify the competencies. 

The   National   Skil s   Qualifications   Framework   (NSQF)   is   based   on   outcomes   referenced   to   the National Occupation Standards (NOSs), rather than inputs. The NSQF level descriptors, which are the learning outcomes for each level, include the process, professional knowledge, professional skil s, core skil s and responsibility.  The assessment is to be undertaken to verify that individuals have the knowledge and skil s needed to perform a particular job and that the learning programme undertaken has delivered education at a given standard. It should be closely linked to certification so that the individual and the employer could come to know the competencies acquired through the vocational subject or course. The assessment should be reliable, valid, flexible, convenient, cost effective and above   al   it   should   be   fair   and   transparent.   Standardized   assessment   tools   should   be   used   for assessment of knowledge of students. Necessary arrangements should be made for using technology in assessment of students. 

KNOWLEDGE ASSESSMENT (THEORY)

Knowledge Assessment  should include two components: one comprising of internal assessment and second an external examination, including theory examination to be conducted by the Board. The assessment tools shal  contain components for testing the knowledge and application of knowledge. 

The knowledge test can be objective paper based test or short structured questions based on the content of the curriculum. 

WRITTEN TEST

It al ows candidates to demonstrate that they have the knowledge and understanding of a given topic. 

Theory   question   paper   for   the   vocational   subject   should   be   prepared   by   the   subject   experts comprising   group   of   experts   of   academicians,   experts   from   existing   vocational   subject experts/teachers,   subject   experts   from   university/col eges   or   industry.   The   respective   Sector   Skil Council should be consulted by the Central/State Board for preparing the panel of experts for question paper setting and conducting the examinations. 

The blue print for the question paper may be as follows:

SKILL ASSESSMENT (PRACTICAL)


Assessment of skil s by the students should be done by the assessors/examiners on the basis of practical demonstration of skil s by the candidate, using a competency checklist. The competency checklist  should   be   developed   as   per   the   National   Occupation   Standards   (NOSs)   given   in   the Qualification Pack for the Job Role to bring about necessary consistency in the quality of assessment across different sectors and Institutions.  The student has to demonstrate competency against the performance criteria defined in the National Occupation Standards and the assessment wil  indicate that   they  are   'competent',   or  are   'not   yet   competent'.    The  assessors  assessing  the   skil s  of   the students should possess a current experience in the industry and should have undergone an effective training in  assessment principles and practices.  The Sector Skil  Councils should  ensure  that  the assessors are provided with the training on the assessment of competencies. 

Practical   examination   al ows   candidates   to   demonstrate   that   they   have   the   knowledge   and understanding of performing a task. This will include hands-on practical exam and viva  voce. For practical, there should be a team of two evaluators – the subject teacher and the expert from the relevant   industry   certified   by   the   Board   or   concerned   Sector   Skil   Council.   The   same   team   of examiners wil  conduct the viva voce. 

Project Work  (individual or group project) is a great way to assess the practical skil s on a certain time period or timeline. Project work should be given on the basis of the capability of the individual to perform the tasks or activities involved in the project. Projects should be discussed in the class and the   teacher   should   periodical y   monitor   the   progress   of   the   project   and   provide   feedback   for improvement and innovation. Field visits should be organised as part of the project work. Field visits can be fol owed by a smal -group work/project work. When the class returns from the field visit, each group might be asked to use the information that they have gathered to prepare presentations or reports of their observations. Project work should be assessed on the basis of practical file or student portfolio. 

Student Portfolio is a compilation of documents that supports the candidate’s claim of competence. 

Documents may include reports, articles, photos of products prepared by students in relation to the unit of competency. 

Viva voce al ows candidates to demonstrate communication skil s and content knowledge. Audio or video recording can be done at the time of viva voce.  The number of external examiners would be decided as per the existing norms of the Board and these norms should be suitably adopted/adapted as per the specific requirements of the vocational subject.  Viva voce  should also be conducted to obtain feedback on the student’s experiences and learning during the project work/field visits. 

CONTINUOUS AND COMPREHENSIVE EVALUATION

Continuous and Comprehensive Evaluation (CCE) refers to a system of school-based evaluation of students that covers al  aspects of student’s development. In this scheme, the term `continuous' is meant to emphasize that evaluation of identified aspects of students `growth and development' is a continuous process rather than an event, built into the total teaching-learning process and spread over the   entire   span   of   academic  session.   The  second   term   `comprehensive'   means  that   the   scheme attempts   to   cover   both   the   scholastic   and   the   co-scholastic   aspects   of   students'   growth   and development. For details, the CCE manual of Central Board of Secondary Education (CBSE) or the guidelines   issued   by   the   State   Boards   on   the   procedure   for   CCE   should   be   fol owed   by   the Institutions. 
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6.  ORGANISATION OF FIELD VISITS

In a year, at least 3 field visits/educational tours should be organised for the students to expose them to the activities in the workplace. 

Visit a floral shop/flower market and observe the fol owing: Location, Site, flower market, floral shop, etc.,  during the visit, students  should obtain  the  fol owing  information from the  owner or the flower market:

1.Area under floral shop

2.Types of plants flowers used

3.Infrastructure required for flower shop

4.Number of Bouquets prepare monthly

5.Number of product available for sale

6.Types of flowers available in Market

7.Whole sale price of flowers

8.Sale procedure

9.Manpower engaged

10. Total expenditure of floral shop

11. Total annual income

12. Profit/Loss (Annual)

13. Any other information

7.  LIST OF EQUIPMENT AND MATERIALS 

The list given below is suggestive and an exhaustive list should be prepared by the vocational teacher. Only basic tools, equipment and accessories should be procured by the Institution so that the routine tasks can be performed by the students regularly for practice and acquiring adequate practical experience. 

1.Flowers (Loose/cut)

2.Cut greens/ foliage

3.Secateur

4.Knife

5.Buckets

6.Sprayer


7.Flower pin holder


8.Stapler

9.Flower pin holder

10.Binding were

11.Stub wire

12.Floral foam

13.Clear adhesive tape

14.Ribbon

15.Bowls and vases

16.Baskets

17.Paints and clear varnish

18.Paint brush and sprayer

19.Scale

20.Flower catalogue

21.Boxes

22.Water

23.Plastic Buckets

24.Sucrose

25.Chemical (citric acid, benzoic acid, silver nitrate)

26.Stirer

27.Chemical balance (Electronic)

28.Volumetric flask

29.Measuring cylinder

30.Breaker (150 & 100 ml volume)

31.Alcohol

32.Knife

33.Needles of different size

34.Nylon thread

35.Cel ophane paper

36.Card hard paper

37.Thread

38.Container/ foam

39.Bamboo basket

40.Foam block

41.Fresh flowers/ dry flowers

42.Fresh/ Dry leaves

43.Wood shavings

44.Fine saw

45.Fixtures – single bar or split bar

46.Containers or vases – ceramic, stone, plastic glass, wooden

47.Earthen pots/ metal ic containers

48.Desiccants – sand and silica get

49.Plant press

50.Blotting/ newspaper sheets

51.Razor blade

52.Flower cutter

53.Forceps

54.Microwave oven

55.Oven

56.Broomsticks

57.Thin steel wire

58.Wooden items made of driftwood

59.Thermocol

60.Pale brown foam

61.Stones of various shapes and colour

62.Glass containers

63.Glass adhesive or synthetic resin adhesive

64.Muslin cloth pouch

65.Silica gel crystals

66.Desiccator

67.Spices – cinnamon sticks, cloves, rosemary, mint, hay leaves, orange and lemonpeels, sandalwood sha

68.vings

8.  VOCATIONAL TEACHER’S/ TRAINER’SQUALIFICATION AND GUIDELINES

Qualification and other requirements for appointment of vocational teachers/trainers on contractual basis should be decided by the State/UT. The suggestive qualifications and minimum competencies for the vocational teacher should be as fol ows: 



	S. No.
	Qualification
	Minimum Competencies
	Age Limit



	1.
	Post-graduation in Horticulture from a recognized Institute/ University, with at least 1 Year work experience.
	Effective communicaion skills (oral and written)
Basic computing skills.
	18-37 years (as on Jan. 01 (year))
Age relaxation to be provided as per Govt. rules





Vocational   Teachers/Trainers   form   the   backbone   of   Vocational   Education   being   imparted   as   an integral part of Rashtriya Madhyamik Shiksha  Abhiyan (RMSA). They are directly involved in teaching of vocational subjects and also serve as a link between the industry and the schools for arranging industry visits, On-the-Job Training (OJT) and placement.


These guidelines have been prepared with an aim to help and guide the States in engaging quality Vocational Teachers/Trainers in the schools. Various parameters that need to be looked into while engaging   the   Vocational   Teachers/Trainers   are   mode   and   procedure   of   selection   of   Vocational Teachers/Trainers, Educational Qualifications, Industry Experience, and Certification/Accreditation. 

The State may engage Vocational Teachers/Trainers in schools approved under the component of Vocationalisation of Secondary and Higher Secondary Education under RMSA in the fol owing ways:

(i)directly as per the prescribed qualifications and industry experience suggested by the PSSCentral   Institute   of   Vocational   Education(PSSCIVE),   NCERT   or   the   respective   Sector   Skil Council(SSC)

OR 

(ii)through   accredited   Vocational   Training   Providers   accredited   under   the   National   Quality Assurance   Framework   (NQAF*)   approved   by   the   National   Skil   Qualification   Committee   on 21.07.2016.   If   the   State   is   engaging   Vocational   Teachers/Trainers   through   the   Vocational Training Provider (VTP), it should ensure that VTP should have been accredited at NQAF Level 2 or higher.

The educational qualifications required for being a Vocational Teacher/Trainer for a particular job role are clearly mentioned in the curriculum for the particular NSQF compliant job role. The State should ensure that teachers / trainers deployed in the schools have relevant technical competencies for the NSQF qualification being delivered. The Vocational Teachers/Trainers preferably should be certified by the concerned Sector Skil  Council for the particular Qualification Pack/Job role which he wil  be teaching.   Copies  of   relevant   certificates   and/or   record   of   experience   of   the   teacher/trainer   in   the industry should be kept as record. 

To   ensure   the   quality   of   the   Vocational   Teachers/Trainers,   the   State   should   ensure   that   a standardized   procedure   for   selection   of   Vocational   Teachers/Trainers   is   fol owed.   The   selection procedure should consist of the fol owing:

(i)Written test for the technical/domain specific knowledge related to the sector;

(ii)Interview  for  assessing  the  knowledge,   interests  and  aptitude  of  trainer through   a panel  of experts from the field and state representatives; and

(ii) Practical test/mock test in classroom/workshop/laboratory. 

In case of appointment through VTPs, the selection may be done based on the above procedure by a committee having representatives of both the State Government and the VTP. 

The State should ensure that the Vocational Teachers/Trainers who are recruited should undergo induction   training   of   20   days   for   understanding   the   scheme,   NSQF   framework   and   Vocational Pedagogy before being deployed in the schools. 

The State should ensure that the existing trainers undergo in-service training of 5 days every year to make them aware of the relevant and new techniques/approaches in their sector and understand the latest trends and policy reforms in vocational education. 

The Head Master/Principal of the school where the scheme is being implemented should facilitate and ensure that the Vocational Teachers/Trainers: 

(i)Prepare session plans and deliver sessions which have a clear and relevant purpose and which engage the students;

(ii)Deliver education and training activities to students, based on the curriculum to achieve the learning outcomes;

(iii) Make effective use of learning aids and ICT tools during the classroom sessions; (iv) Engage students in learning activities, which include a mix of different methodologies, such as project based work, team work, practical and simulation based learning experiences; (v)

Work  with   the   institution’s   management   to   organise   skil   demonstrations,   site   visits,   on-job trainings, and presentations for students in cooperation with  industry,  enterprises and other workplaces; 

(vi) Identify the weaknesses of students and assist them in upgradation of competency; (vi ) Cater to different learning styles and level of ability of students; 

(vi i) Assess the learning needs and abilities, when working with students with different abilities (ix) Identify any additional 

support   the   student   may   need   and   help   to   make   special

arrangements for that support; 

(x)Provide placement assistance

Assessment and evaluation of Vocational Teachers/Trainers is very critical for making them aware of their   performance   and   for   suggesting   corrective   actions.   The   States/UTs   should   ensure   that   the performance of the Vocational Teachers/Trainers is appraised annual y. Performance based appraisal in relation to certain pre-established criteria and objectives should be done periodical y to ensure the quality   of   the   Vocational   Teachers/Trainers.   Fol owing   parameters   may   be   considered   during   the appraisal process:

1.Participation in guidance and counsel ing activities conducted at Institutional, District and State level;

2.Adoption of innovative teaching and training methods;

3.Improvement in result of vocational students of Class X or Class XII;

4.Continuous   upgradation   of   knowledge   and   skil s   related   to   the   vocational   pedagogy, communication skil s and vocational subject;

5.Membership of professional society at District, State, Regional, National and International level;

6.Development of teaching-learning materials in the subject area;

7.Efforts made in developing linkages with the Industry/Establishments;

8.Efforts made towards involving the local community in Vocational Education

9.Publication of papers in National and International Journals;

10.Organisation of activities for promotion of vocational subjects;

11.Involvement in placement of students/student support services.
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abilty to work 10 work independently working independently o
deperdenty 2. Descrbethetpesof |2, gosis
st aareness . Plaming ofan actvity
3. Descrbe the meaning o |5 Executing tasks ina
sabmoivalon and . | Srectitoren
regulaton o help o drecives
. Demonstraton te
quales reired fo
Woking ndependenty
T m
Sub0r 5 nformation and Gommun/cation Technoloay SKI=-T
Coaming Outcome Theory Pracicar Torar
(08 hrs) (12 hrs) Duration
(20 Hrs)

T Distinguish between
different operating

1. Classes of operaling

1. Identfication of task
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5: Groon Skills -1

- Total
. Theory Practical a
Learning Outcome Duration
(07 hrs) (03 hrs) o tea)
1. Demonstrated he | 1. Introduction to 1 Group discussion on 05
knowledge of the environment, hazards of
faclors nfluencing | 2. Relationship between deterorating
ratural resource <ociety and emvironment, envirorment
consenation ecosystem and faclors | 2. Prepare posters.
causing mbalance showing envionment
3. Natural resource conservation
conservation 3. Discussion on various
4. Environment protection factors that influence
and consenvation our environment
7 Describe e TDefintion of green economy | 1. Discussion on the
importance of green | 2- Importance of green bencfis of green skils
conomy and green | economy and importance of 05
skils green economy
2. Prepare aPoster
Showing the
importance of green
economy with the help
o
newspaperimagazine
autings
Total 0
CLASS 9
Part B: Vocational Skills
SNo. | Units Duration
(Hrs)
T [[Unt T Famiarization wilh Towers and greens %
7 [ UL 2 Formalzation of various components of @ foral shop E
3 [[Unit S, Grading of flowers and Erhancing SheT T of ct fawers 6]
7 [ Unit & Occupation Heall, Fygiene and First Ad Praciices (&
Total %
Unit 1: Familiarization with flowers and greens
Learning Outcome Thoory Practical Duration
(10hvs) (15 hrs) (5 Hrs)
T identfy amuals and | 1. Define amuals. 1. Enlistcommon annuals
perennial flowering | 2. Define peremials and perennias.
plants 3. Annuals and perennials | 2- dentfication of annuals
e used in flower 10
arrangement arrangement.
3. dentiication of
perennials
T Define loose flower | 1. Idertifcation of loose o

2. Identiy loose,
flower, cut flower
and cut greens

2. Define cut flower
3. Plants/ flowers

and cut flowers.
2. Identification of cut
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Sysiems Sysiems Tar, iors, men,
2. Menu, cons and taskbar | et 17
onthe deskiop . Demonstration and
3. File concept, fie pracicing of
operations, file creating, renaming
organization, directory and deleting files
Sttuctures, and fie-system | and foders, saving
priveied s n foders and
4. Creating and managing sl
fles and foldars folders from recycle
b
T Apply basic ki Tor | 1. Tmporiance and need of ~Demonaraionof
care and mairtenance | care and maitenance of | e procedutes i
of computer ‘computer be followed for
- Cleaning computer cleaning, care and 03
components maintenance of
- Preparing maintenance Hardware and
schedule software
- Protecting computer
against vruses
- Scaming and cleaning
viuses and removing
SPA fles, temporary fles
ard folders
Total =
Sub-Uni & Entreprencurship Development -1
Leaming Outcome “Theory Practical Totar
(06 hrs) (09 hrs) Duration
(15 Hrs)
T etthe characieraties 5

of successful
entrepreneur

1. Entrepreneurship and
sockty

2. Qualties and functons of
an entrepreneur

3. Role and importancs of
an entrepreneur

4. Myth about
entrepreneurship

5. Entrepreneurship
as a career option

1. Whiling a note on
entreprensurship as.
career option

2. Collecting
success stories of
first generation and
local entrepreneurs
3. Lising the
entrepreneurial
qualiies - analysis of
strength and
weaknesses

4. Group discussion
of selfqualies that
Students feel are
neededto become
successful
entrepreneur

5. Collect
information and
related data for a
business.

6. Make a pian in
team for selting up @
business
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Unit 2: Preparation of Dry flower and Dry flower

arranging
Teaming Oicoms Theory Practcal Duration
(10 hrs) (20 hrs) (30 Hrs)
Towers antangement | progedre of Gy fiower
5. Procedure of dry arrangements.
fowers arangements
Total 20

Unit 3: Preparation of floral craft and potpourri

Tearning Outcome Theory Practical Duration
(7 hrs) (08hrs) (15 Hrs)

1. prepare floalcraft | 1. Define floral craft 1. Demonstration of

2. Precaution taken the procedure for

for floral craft prepare floral craft

preparation 2. identifcation of

3. Procedure of matetals used in floral @

cratt

preparation of loral
craftie. greeting
cards, visiting cards,
pidtures, wall hanging

ete.
2. Describe potpourt 1. Define potpourri 1. identifcation of
2. Procedure of constiuents of
preparation of potpouri o
potpouri 2. Demonstration of
process for prepare
potpouri
Total =

Unit 4: Packaging and Marketing of Floral Products

Outcome Theory Practical Duration
(06 hrs) (09hrs) (15 Hrs)
1 ldenifythe | 1. Materials used for 1. Identiication of
materials used for | packaging of flowers materials used for
packaging [ and floral products. packaging
2. Advantages and 2. Demonstration
limitations of using of procedure of
various packaging packaging of @
materials flowers and floral
3. Procedureof products.
packaging of flowers

‘and floral products
4. Precaution taken
during packaging

2. Demonsirale he | 1. Transportation of flowers 1. Demonsiration
procedure of safe | and floral products. of arrangements of
transportation of flowers and floral 03
flowers and floral products for safe

products transportation
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Foreword 0]
Preface (i)
Acknowledgement )

1. | Course Overview 1
2. Scheme of Units 2
3. | Teaching/Training Actvities 3
4. Assessment_and Cetfication 4
5. UnitContent  [CEASS O s —

PartA | Employability Skills

Unit 1: Communication Skils 7
Unit 2: Seff-management Skis — | 8
Unit 3 Information and Communication 9
Technology Skills — |
Unit 4 Entrepreneurial Skils ~ | ]
Unit 5: Green Skills — | 0
Total
PartB_ Vocational Skills
Unit 1: Familiarization with flowers and greens 1]
Unit 2: Formalization of various components of 2
afloral shop
Unit 3 Grading of flowers and Enhancing 2
Shelfife of cut flovers
Unit 4: Occupation Health, Hygiene and First s
Aid Practices.
|
PartA | Employability Skills
Unit 1: Communication Skill — 11 “
Unit 2: Sefl-management Skils - Il 15
Unit 3: Information and Communication 6
Technology Skils — I
Unit 4: Entrepreneurial Skils ~ I 16
Unit 5: Green Skils - I 7
PartB_| Vocational Skills
Unit 1:Flower arranging and flower work i
Unit 2:Preparation of Dry flower and Dry. 8
flower arranging
Unit 3:Preparation of floral craft and 1
potpouri
Unid: Packaging, Transporiation and 1
marketing of floal products
6. Organisation of Field Visits 2
7. List of Equipment and Materials 2
8. Vocalional Teacher's/ Trainer's Qualfication and Guidelines 2
. List of Coniributors 2
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Unit 4: Occupation Health, Hygiene and First Aid Practices

Teaming Outcome Theory Practical Duration
(©6hrs) (09 hrs) (15 Hrs)
Tethods
Total 5

CLASS 10

Part A-Employability Skills

SNo. [ Units Duration
(Hrs)
7| Communication Skils 11 2
2| Selfmanagement Skifs -1 0
3 Information and Communicalion Technology SAIE —T 20
4| Entrepreneurial Skills —11 5
5| Green Skils - I 10
Total 75
Sub-Unit 1: Communication Skills I
Leaming Outcome Theory Practical Total
(12 1rs) (08 hrs) Duration
(20 Hrs)
1. Demonstate T Wethods of 1. Wilng pros and cons
knowiedge of various | communication of witien, verbal and
methods of - Verbal non-verbal 05
communication  Nonverbal communication
- Visual 2. Listing do's and dorits
for avoiding common
body language
mistakes
"2 Provide descripive and | 1. Gommurication cycle and | 1. Consiructing sentences.
speificfeedback importance of feedback | for providing descriptive
2. Meaning and importance |  and specific feedback 03
of feedback

3. Descriptive feedback
writen comments or
conversations,

4. Specific and non-specific

feedbackc
T Apply measures 1o | 1. Barmers to sffecive T Enising barers
overcome barriers in ‘communication ~ types. effective
‘communication and factors. ‘communication 04
2. Measures to overcome | 2. Applying measures to
barters in efective overcome barrers in
communication Communcation
T Apply propes ol | 1. Prncples o siecive | 1. Constructing
‘communication ‘communication ‘sentences that convey
2.7Cs of eflective. all facts required by the | 03
communication recaiver

2. Expressingina






OEBPS/Images/19.png
Unit & Entrepreneurial SKills -1

Learning Outcome Theory Practical Total
(06 hrs) (09 hrs) Duration
(15 Hrs)
1. \dentiy various ypes | 1. Types of businesses— | L. Prepare posters of
of business actities | service, manufacturing, business actvites
ybrid found in cliesivilages,

using pictures

2. Types of businesses found | , o9PO®S

in our community

types of acthiies,
3. Business activites around | generally adopted by
s smal businesses in a
Tocal community.
3. Bestout of waste 09

4. Costing of the product
made out of waste

5. Seling of items made
from waster materials

6. Prepare lst of
businesses thal

provides goods and
Senvices n exchange
for money
2 Demonsirate the 1. Meaning of 1. Prepare charts
knowiedge of entrepreneurship showing advantages of
ditirgusting development entrepreneurship over
aracterisiics of 2. Distinguishir wages.
entepreneurship araracersice ot 2. Group dscussions on
entrepreneurship role and features of
3. Role and rewards of entrepreneurship o
entrepreneurship 3. Lectures/presentations

by entrepreneurs on
their experiences and
success stories.

4. Identify core skills of
successful
entrepreneur

Total m
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Unit 1: Flower arranging and flower work

Tearning Outeome Theory Practical Duration
(12hrs) @3 hrs) @5 Hrs)
5. Selection of colour
6. Utilty of colour
scheme
2. Demonstate floral | 1. Diferert types of T_Enist different types
work | floral work of floral work.
2. Procedure of 2. Demonstration of
making different types | precautions taking
of floralwork during making flral
3. Different types of work
floral arrangements 3. Demonstation of "
4. Procedure for procedure of making
making diferent types | floral arrangement
of floral arrangement 4. Demonstration of
5. Precaution taken process of floral work
during preparation of 5. Idenifcation of the
floral arrangement materials required for
floral work
3. Demonstiae | 1. Define kebana 1. ldentification of the
preparaton of | 5. Principles of kebana container for lkebana
Tkebana | arrangement 2. Demonstation of
3. Types of container procedire for Prepare 08
used for lkebana Ikebena
4. Procedure for making
lkebana
Total 5
Unit 2: Preparation of Dry flower and Dry flower
arranging
Teaming Outeome Theory Practical Duration
(10 hrs) (20 hrs) (30 Hrs)
T Demonstrale the | 1. _Define flower T Eniist the flowers
dring of flowers | ciying sutable for crying
2. Descibe flowers 2. Enlist the methods.
suitable for drying ofdrying
3. Different method 3. Identifcation of
of flower drying flower for drying
4. Drying time and 4. Demonstration of 2
temperature for process of drying
diferent flower and
foiage:
5. Precaution taken
during ding of
fowers
2. Demonstrate dry | 1. Principles of 1. Demonstration of 0
flower arranging | flower arangement the selection of
2. Typesof sutable container
containers used 2. Demonstration of
3. Use of slca gel use of silca gel for
for dnjing flowers dnjing flowers.
4. Methods ofdry 3. Demonstration of
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Unit 3: Grading of flowers and Enhancing Shelf-life of cut flowers

Tearning Outcoms Theory Practical Duration
(15 hrs) (20hrs) (35 Hrs)
elding soktion 3 Enlst precaution
5. Precaution taken {aken during
during preparation of preparation of hokling
Holding sokton Saldton
4. Demonstraton of
the applicaton of
pulsing and holding
Soluton
Total 3
Unit 4:_Occupation Health, Hygiene and First Aid Practices
Tearning Outcome Theory Practical Duration
(06hrs) (09 hrs) (15 Hrs)
1. Recognize and | 1. Types of hazards T Reading of the manuals
adopt strategies for | 2. Common hazards of for tools, equipment
preventing |~ Floist and malerias used in
hazardous | 3 hicites . Gardening
condiions and work 3. Privciles cfsefetyand |, pemensiraton ofthe
PraCi®S | 4. special precautions o ooectand sk the of
be taken (cothing, ERGE
o, face 18k ¢c) |3 Damonsrationofthe
Sppicaton of chemicais | correctand safe .
5. Procedure and steps o | 51098 of 100,
botaken toreportany | CHPer
accident, incident or
problem without delay to | 4- Discussion on the
an appropriate person Drnbsdu: ﬂ:r fev:;\‘flg
6. Applcatle hyglene and | 2rY accent. iciden
etcl o) delay to an approprite
regulaions, and cades | St S0P
for gardensrs
Stion t reduce futher
danger
7 Admiter e or | T Proedure o provi@ng | T Demonsraion oT0aos
undertake most | first aidn case of F
important acton ina | medical emergency - e o e
Weweatening | s, ums, s, S
emergency | grazes, bruises, olecric | ytce crtomn
‘shock, external bleeding, bleeding, dog bites, bee
ete. bites, other injuries and 05
inhalation ngestin of
hazardous substances
2. Demonstraton o first
it wih an
obstructed airay
3 nderake physialand | T Procsdure Tortreating [ 7. Disposing waste saely | 02
bilogical methods of | - waste materas using and carrctly ina
reating waste malerias | _physical and bological designated area
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Unit 3: Information and Communicaion Technology SKils

Leaming Outcome Theory Praciical Total
(06 hrs) (14 hrs) Duration
@0Hrs)
1. Describe the role of 1. Introduction to ICT 1. Discussion on the role
nfomation and 2. Role and importance and importance of ICT
Technlogy (CT) in of(CTinpersenalifeand | 1 pesonl e and ot 04
day-to-day life and ol
i 3. ICTinourdalylfe |2 Prparing posters
{xampies) collages for showing
4. 1CT tooks - Mabik, therole o CTat
tab, radio, TV, emai, etc. workplace
Zigently components of | 1. Computer system T Comecting the cables
basic computer Central Processing Unit and peripherals o the
system and their (CPU), memory, Central Processing
functions motherboard, storage Unit
devices 2. Starting and shutting
2. Hardware and software of | down a compuler
a computer system 3. Group discussion on 07
3. Role and functions of the various aspects of
Random Access hardware and software
Memory(RAM) and Read
Only Memory(ROM)
4. Role and functions of
Central Processing Uit
5. Procedue forstaring and
shutting down a computer
T Demonsirals Uss o | T Perpherals devices and | 1. Weriication ofvarous
various components | - thei uses - mouse, parts and peripherals of
and peripherals of keyboard, scamner, S Compuar
‘computer system webcam, etc. ofa 2. Demonstration and
computer system practice on the use of
3. Demonstration and s
practice on the use of
keyboard
4. Demonstration of the
uses of printers,
webcams, scanner and
other peripheral devices.
5. Drawing diagram of
computer system and
iabeling it
4 Demonstrate basic | 1. Primary operations on a ication o
computr skt computer system it | “Varus ok ondoutput | 04
process, storage, output, | units and explanation of
commurication their purposes

networking, etc.

Total %0
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CLASS 9

No. of Hours for | WMax. Marks for
‘Theory and ‘Theory and
Units Pracical Practical
20 100
PartA_| Employability Skills
Unit 1- Communication SKils — 20
Unil 2: Seltmanagement Skils — | 10
Unit 3 Information and Communication 20
Technology Skils - | 10
Uil & Enlrepreneurial SKIls —T 75
Unit 5: Green SKils —| 10
Total 75 10
Part B[ Vocafional SKills
Unit 1: Familarizallon wih flowers and %
areens
Uit 2: Formalizalion of various components B
of a florl shop 30
Uit 3: Grading of flowers and Enhancing E3
Sheltife of cut flowers
Unit & Occupation Health, Hygiene and 5
First Aid Practices
Total 55 30
Part C_| Practical Work
Practical Examinalion L3 75
‘Writen Test o1 10
Viva Voce 03 10
Total 10 35
PariD_| Project WorkIField Visit
Practical File/Studer Porlfolo T 10
Viva Voce 05 05
Total 15 15
PartE_| Continuous and Comprehensive Evaluation (CCE]
Total 05 10
Grand Total 200 00
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Unit 1: Familiarization with flowers and greens

Tearning Ouome Theory Praciar Dorston
(10hrs) (15 hrs) (25 Hrs)
STTaHle To boseana et | Greo:
flover 3. Enist plant used fo ut
4. Defne cutgreen greens
5. Plans used forcut
areen
3 Explnteuse | 1 Usssolloossfons, | L Enisithouses o
offocse flowers,cut | cutflower andcut greens | looseflowers and aut
fovers and cut 2. Colour varatons n fowers @
greens in floral flowers and cutgreen 2. Enlstthe variation
aangementand | 3" Variaton nshapeof | offlower colour
toral work flowers and cut greens
Toal %
Unit 2: Familiarization of various components of a floral shop |
Tearing Outcome Theory Practical Duration
(07hrs) (13 hrs) (20 Hrs)
T Descibe affernt | L Whatare dfferent | 1 ENTS i componer]
componert offlowsr | componentoflower of foralshop
shop shop 2. Draw diagram of floral
2. Commen designof |~ shop and show varous
floral shop components °
5. Doscrbe
infrasiruciure requied to
esizbish fower shop
7 Wentfy odsand | 1. Comman tooks and | 1. Enist oot and
‘equipment equipmerts required for | equipment
floral shop 2. Identification of tools
2. Uity of diferent D 10
(e 3. Demonstration of the
use offoos and
cqupment
T %

Unit 3: Grading of flowers and Enhancing Shelf-life of cut flowers

Tearning Outcoms Theory Practical Duration
(15hrs) 20hrs) @St
T Grade fowers | 1. Grading of fowers T Wite the
accodingtothe | 2. National standards | recommended
stardards | forfower grading standards of iven
3. Procedure of Bouvers 15
G 2. Demonstraton of
4. Precautions taken grading
dusing gracing
2. Enhance shelf life of 1. SheffIife of flowers 1. Demonstration of El
cutfowers | 5 mocnance of he preparation of
erhancing sheffIfe of soluton fr pulsing
fowers 2. Demonstration of
3. Define puing he preparation of

4._Preparmtion of holding solution
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Gandhiji’s Talisman

I will give you a talisman. Whenever
you are in doubt or when the self
becomes too much with you, apply the
fo[ﬁlwmg test:

Recall the face of the poorest and
the wealie.st man whom you may have
seen and ask yourself if the step you
contemp[ate is going to be of any use
to him. Will he gain anything by it?
Wil it restore him to a control over
his own [life and destiny? In other
words, will it lead to Swaraj for the
ﬁungrg}aﬂd sptrztua@ starving
millions?

Then you will find your doubts and
your self melting away.

L—@MM
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Total M
SUb-Unit 5: Green SKils -1
ol
. Theory Practical ;
Leaming Outcome Duration
(07 hrs) (03 rs) (10 Hes)
T Demonstrate the | 1. Defintion of sustainable | 1. ldenty the problem
Knowledge of development related to sustainable
importance, 2. Importance of development in the 10
problems and sustainable community
Solutions related to development 2. Group discussion on the
sustainable 3. Problems related to importance of respecting
development sustainable and consenving
development indigenous knowledge
and cullura hertage
3. Discussion on the
responsibiites and
berofis of
environmenal
ciizenship, including the:
conservation and
protecion of
environmental values.
4.Preparing models on
rain water harvesting
drip /sprinkler
inigation,vermicompost,
solar energy, solar
conker, elc.
Total o
CLASS 10
Part B-Vocational Sl
SNo. [ Unis Duration
(Hrs)
T U7 Flower arranging and Tower work )
5[ Un 12 Preparation of Dry flover and Dry flower amanging 3
3| Unit 3 Preparation of loral raft and potpourr 75
4| Unih: Packaging, Transportaion and markeling of foral products 5
Total %5
Unit 1: Flower arranging and flower work
Tearning Outcome Theory Practical Duration
(120rs) @3 hrs) @5 Hrs)
T Describe flwer | L. Meaning of flower | L. Enlst aesthelic 15
armanging | arranging principles of flower
2. Aesthetic arranging
princiles for fover 2. Eniist basic
arranging princiles of design
3. Define design 3. Draw a colour wheel
4. Basic principles ‘and show colours
for design
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The unit-wise distribution of hours and marks for Class 10 is as follows:

CLASS 10
o of ours Tor | Wax Warks for
Thoory and Thoory and
Units Pracical Practcal
20 100
Fart A_| Employabily SKIIs
Uni 1- Gommurication SKIIs 1 70
Unit 2: Self management Skifs —T 0
Unit 3 Information and Communicalion 20
Technology Skils - 1 10
Unit Enireprencurial Sl —T 5
UniL & Green Siils -1 0
Total 75 o
Part B | Vocational Skills
Uni 1: Flower arranging and fower vork k5
Unit2 Preparation o Dry flower and Dry 30
fower arranging
RS, Preparation o floral craftand ™ 30
potoour
Unit Packaging, Transportalion and ™
markeing of fora producis
55 30
Part €| Practical Work
Practcal Examinalion 06 5
Writen Test 01 70
Viva Voce 05 70
Total 0 35
FarD | Project WorklField Visi
Practcal Fl/Student Porlfolo 70 g}
Viva Voce 05 05
Total 75 75
PartE_| Continuous and Comprehensive Evaluation (CCE]
Total 05 o
Grand Total 200 100

3. TEACHING/TRAINING ACTIVITIES

The teaching and training activities have to be conducled in classroom, laboratory/ workshops and
feld visits. Students shold be taken o field visits for interaction wih experls and to expose them to
the various tools, equipment, materials, procedures and operations  in the workplace. Special
‘emphasis should be laid on the occupational safely, health and hygiene during the training and field
visits.

CLASSROOM ACTIVITIES

Classroom aclivities are an integral part of this course and interactive lecture sessions, followed by
discussions should be conducted by trained vocational teachers. Vocational teachers should make
effective use of a varlety of instructional aids, such as audio-video materials, colour siides, charts,
diagrams, models, exhibits, hanc-outs, online teaching materias, etc. lo trnsmit knowledge and
impart training to the studens.

PRACTICAL WORK IN LABORATORY/WORKSHOP

Practical work may include bt not limited o hands-on-training, simulated raining, role play, case
based studies, exercises, elc. Equipment and supplies should be provided 10 enhance hands-on
learming experience of students. Only lrained personnel should teach specialized techniques. A
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« Parts of sertence
o Parts of speech
o Use of articles
« Construction of a
paragraph

Total

%

Unit 2: Selfmanagement Ski

Loarming Outcome Thery Practiar Total Duration
(07 hrs) (03 hrs) (10 Hrs)
T T Weanngotsel- |1 ldentiicaion 5
Descrive the maragemert ofsel-
meaningand |2, posteresulsof | management skils
mportance ofsef- | scfmanagement |2 Swengihand
management 3. Selrmanagement weakness analysis
sals
T PYEn TR ply exercaes 5
Identify the factors | Factors that help in on buiding seff-
that helps in building self- confidence
kg sef- Gorikdence - sosial, | 2. Use of posiive
confience Culural and ot vorss
s sive sroking on
 Pysialfoct wakeup and before
Self-confd gaing bed
elf-confidence 4. Helping others and
buidng s ‘Heling ot
getting rid of the. 0 it
negative thoughts, communtty
trinking poskiely
staying happy wih
smal hings, taying
clean,hygieic and
smar, chating i
posiive people.elc
ot T






