F.No.A-340/2/1/2023-E-111 /3‘\60 -23\o
National Council of Educational Research & Training
Sri Aurobindo Marg, New Delhi - 110016
Establishment-III Section

Dated: 25" October, 2024

NOTIFICATION

Subject:-Filling up of the post of Store Keeper, Gr.-1I against 25% Limited Departmental
Examination Quota (As per Existing RRs).

Applications are hereby invited in prescribed form (enclosed as Annexure-"I") from amongst the eligible
employees of NCERT for filling up of 04 vacancies (UR-04) of Store Keeper, Gr.-Il in the Pay Level-4
(Rs.25500-81100) PB-1 of Rs.5200-20200 with GP of Rs. 2400/- at NCERT Headquarter through Limited
Departmental Competitive Examination against 25% of sanctioned posts to be filled by promotion through LDE.

The eligibility criteria, Syllabus/Scheme of Examination for the post of Store Keeper Gr.-II

are herewith enclosed as Annexure-‘II'.

All eligible Candidates may send their duly filled in applications through proper channel to the Section

Officer. E-III Section, NCERT by 22™ November. 2024. Applications received *after the last date will not be

entertained”.
17
(P. K. Rai)
Under Secretary, E-III
Non-Academic
Copy to:

1. All Head of the Deptt./Division/Section/Cell at NCERT HQ.

PS to Director, NCERT

PS to Joint Director, NCERT

PS to Joint Director, CIET

PS to Secretary, NCERT

Head ICT, CIET with a request to upload on the official website of NCERT
All Notice Board

sty RO B SO



APPLICATION FOR THE POST OF STORE KEEPER GR-Il IN NCERT HQ.

Annexure - |

(Since this vacancy is to be filled up on Limited Departmental Examination, private candidates are not eligible)

1. Post applied for STORE KEEPER GR.-ll (As per Revised RR-2017) Self-attested
2. Name latest passport
3. | Date of Birth size photograph
4. Category to which belongs
(UR/SC/ST/OBC/PWD/Ex-SM)
5. Complete postal address
Present Post
7. Date from which the present post is held on
regular basis
8. Pay Matrix of the present post & Pay Drawn
9. Grade Pay as per 6" CPC
10. | Whether eligible as per the criteria prescribed for
the post
11. | Email. Id/Mobile/Office/Number Email. Id : Mob. No: Office No:
12. Educational/Professional Qualification
13. | Sl. No. Qualification Subject Year / Division Institution/ University Place/Country
14. | Details of Experience/employment (please attach a separate sheet, if required)

Sk. No. Office Post held

From To

Pay Band along with Grade pay

Certified that information furnished above by me is correct in all respect to the best of my knowledge & belief.

(Signature of the Candidate)

{TO BE FILLED BY THE CONCERNED ESTABLISHMENT SECTION}

Certify that Ms./Shri is working as on regular basis w.e.f.

in the GP Rs.1900 on regular basis w.e.f. & the same is not granted under MACP/ACP.

Forwarded with the remarks that the above particulars have been checked and found correct.

Signature of the Verifying Authority of the concerned Estt. Section with Officer seal.

Section Officer, E-Ill Section
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SLNo. Details of the Post Recruitment Rules
1. Name of Posts Store Keeper Grade-II
22 No. of Posts 32 ( subject to variation)
s Classification Not applicable
4. Scale of Pay PB-I Rs. 5200-20200 Grade Pay 2400/-
St Whether Selection post or | Not applicable
non selection Post
6. Age limit for direct|Not Exceeding 27 years. Relaxable for Govt. servants upto 05 years in accordance with the instructions or orders issued by
recruits the Central Government. 10 years age relaxation for the employees of the Council.
Note: The crucial date for determining the age limit shall be closing the date for receipt of applications from candidates in
India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman Nicobar Islands or Lakshadweep)
78 Educational and other | Essential:
qualifications required for| 1. Must have passed 12® Standard or equivalent examination from a recognized Board.
direct recruits 2. Certificate/Diploma in Store Keeping and Purchasing
3. 03 years experience of procurement/ Inspection Maintenance and verification of Stores in a Govt./ Semi-Govt.
organization or a Private Organization of repute
8. Whether age and| Age ;. No
educational qualifications | Educational Qualification:
for direct recruits will
apply to promotees
D} Period of probation, if any |2 Years for direct recruitments
10. Method of recruitment|1. 75% by direct recruitment.
whether by direct|2. 25 % through Limited Departmental Competitive Examination (LDCE) failing which by deputation.
recruitment or by
promotion or by deputation
transfer & percentage of
vacancies to be filled by
various methods
11. In case of recruitment by| (LDCE).

promotion/deputation/trans
fer grade which
promotion/deputation/trans
fer to be made

From amongst the Council employees having not less than 08 years regular service in the Grade Pay of Rs. 1900/-

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
senior shall also be considered provided they are not short of the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or 2 years, whichever is less and have successfully completed their probation period
for promotion to the next higher grade along with their juniors who have already completed such qualifying or eligibility
service.

Note 2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis by
an officer prior to 1* January, 2006 or the date from which the revised pay structure based on the Sixth Central Pay
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Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding pay or pay
scale extended based on the recommendations of the Pay Commission. '
For Deputation:
By deputation from the Officials of the Central Govt./State Govt./Central Autonomous organization holding analogous post
on regular basis in the parent cadre or department and possessing the requisite educational qualification prescribed for direct
recruitment.

OR
Officers having 08 years regular service in the post drawing Grade Pay of Rs. 1900 and possessing the requisite educational
qualification prescribed for direct recruitment..

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, the deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: Period of deputation including the period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of the Central government shall ordinarily not exceed
three years. The Maximum age limit for appointment by deputation shall be ‘Not exceeding 56 years’ as on the closing date
of receipt of applications.

Note 3: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to 1*
January, 2006 (the date from which the revised pay structure based on the Sixth Central Pay Commission recommendation
has been extended) shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale and where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any upgradation.

12.

If a Departmental
Committee

Promotion
exists, what
composition?

is

the

Departmental Promotion/Confirmation Committee

(i) Secretary, NCERT - Chairperson

(i}) One Representative SC/ST category ~ Member
nominated by Director, NCERT

(iii) One Representative Minority Community - Member
nominated by Director , NCERT

(iv) Dy. Secretary, concerned Est. - Member




type question papey

Part

(5]

_ (Olgjcp}ivg/l rqc/l‘gls_e)

SCHEME &

SXU:&[!QS!PLWA!!!,L‘;!-,’.N EXAMINATIO

The written examination will consist of \wo parts of exams
d5 appended below:

Scection-A: Objective Type

Subject

General Intelligonce

(Objective Type Multiple Choice Questions)

Lnglish Language (Basic Knowledpe) '
(Objective Type Multiple Choice Que

stions)
Quantitative

Aptitude (Basic Arithmelic Skill)
(ijcclivc lype Mu!tiplc Cboicc Questions)

Subjective General Knowledg
(QlJ‘jc'ctive/Tru‘c/Falsc) :
Subjectlive General Knowledge on Mate

¢ on Slore Keeping

rial Ménagemcnl

Subject

-

; 'B_‘asic Store Keeping .
Syllabus: Functions of Stores, Objective of Store Keeping, Duties
and Responsibilitics of Stofe Keeper, Classification of Stores,
Inspection, Maintenance and Custody, Accounting and Record
Keeping of Stores, Matcrial Handling etc.
e S Sl Inventory Control
syllabus: Inventory Control, Objective of Inventory Control,
Purpose of Inventory Conlrol, Fundamental Questions & Factors of
Inventory Control, Various Stock Level, Receipt, Issuc/ Transfer &
Custody of Materials, Various Stores Records, Methods of Inventory
Control, ABC Analysis, Stock Verification, etc. _
Procurement Procedures of Materials
Syllabus; Fundamental Principles and Basic
Basic Principals of Gowt. Procurement, Procurement of materials as
et GFR, Types of Tenders, EMD and Performance Security cte.
Basic Computer Knowledge ik
Syllabus: dasic Knowledge of Compulars,

Material Management and Advantages o
Stores, cle,

Aims of Procurcment,

Roll of computers in
I' Computerization of

Correspondence and Record Keeping
Syllabus: Noting, Dralting and Handling ol Correspondence of
Procurement, Receipt & Issue of Stores ;

and Mainlenance of Store
Recards, Preparation Varlous Reports, euc. '

Seciizg’r”\“-i}: \:I\»_I-r'i_tt»_eAr!__Exa% (Descriptive)

Max.
Marks

10
10
10
10

10

Max.

Marks

20

20

20

20

20

No. of
Questions

10

10

10

10

N FOR THE POST OF STORE KEEPER GR.II

b 1.0, Objective and Descriptive

Ffotal
Duration/
Timings

1 Hours

10

No. of
Questions

05

05

Total
‘Duration/
Timings

03:00

05

)

05 |

Hours




>HEME O BXAMINATION ro AnGiiAwy poss

For the
Post where the mode of recruitment Is through written tost only.

1 The qualilyi . i
iy ‘t‘l ahlying ovarks for ai Group "' (Non tisetied) and Group °C posts n (hs weedten eramiaaton
\3 H 0} - N
) ‘.( d”' Ihe posts will be A% for General category and 32% for roserved eatepnter
{SC/s1/080 Ws/dillerently ablog ele) candidates,
2.

As per directiony of the Government of india OM No. |

) 39020/11/7015 Fs11.{B) dated 18.02 2036,
there will be ne interview for Group “B” and "¢ posts.

For thc post where the mode of recruitment Is through written test and intervicw.

1. The qualifying marks for all Group ‘B'(Non gasctted) and Group ‘C’ pasts in the written gzamination
of the all the posts will e 40% for General category and 32% for reserved categories
(SC/ST/ORC/I ws/differently abled eic) candidates,

2. The weightage of mark will be as follow-

3. Ihe weightage of marks for written test will be 80% of the total marks.
b. The weightage of personal interview will be 20% of the total marks.

€. There wilt be ne qualilying marks for interview.

d.

Merit list bil be drown based on the combined marks obtained in written and personal
intervicw (Skill tast wherever applicable).



